Inspire every child to |

Meeting of the Board of Education
Park Ridge — Niles School District 64

Special Board Meeting Agenda
Monday, August 20, 2018
Jefferson School — Multipurpose Room
8200 Greendale Avenue
Niles, IL 60714

On some occasions the order of business may be adjusted as the meetings progresses to accommodate
Board members’ schedules, the length of session, breaks and other needs.

TIME

5:30 p.m.

6:00 p.m.

APPENDIX

Meeting of the Board Convenes

e Roll Call

e Introductions

e Opening Remarks from President of the Board

Board Recesses and Adjourns to Closed Session

The placement of individual students in special education programs and other
matters relating to individual students. 5 ILCS 120/2 (¢)(9)

Board Adjourns from Closed Session and Resumes Special Board Meeting
* Pledge of Allegiance

e Public Comments

* Presentation by IASB and Discussion of Board Committee Structure A-1
-- Superintendent/IASB Representative

* Approval of Recommended Personnel Report A-2
-- Board President Action Item 18-08-3

* First Reading of PRESS Issues 96, 97 & 98 and Policies 8:20, A-3
and 6:135 (new)

-- Superintendent

* Adjournment



Next Regular
Meeting: Monday, August 27, 2018
Closed Session — 5:30 p.m.
Public Hearing on the 2018-19 Budget — 6:45 p.m.
Regular Board Meeting — 7:00 p.m.
Roosevelt School — North Gym
1001 S. Fairview
Park Ridge, IL 60068

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park
Ridge-Niles will provide access to public meetings to persons with disabilities who request special accommodations. Any persons requiring
special accommodations should contact the Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on
accessibility. It is recommended that you contact the District, 3 business days prior to a school board meeting, so we can make every effort to
accommodate you or provide for any special needs.



Appendix 1

To:  Board of Education

From: Dr. Laurie Heinz, Superintendent

Date: August 20, 1018

Re:  Presentation by IASB and Discussion of Board Committee Structure

Background
Earlier this summer, the Board created two special committees in accordance with Board Policy
2:150.

Formal action to establish a School Resource Officer (SRO) Committee was taken at the June
25, 2018 meeting. Board Vice-President Rick Biagi and Board Secretary Tom Sotos were
designated to serve as the Board members on this committee. The Board SRO Committee is
expected to be a short-term committee and was tasked with creating a Memorandum of
Understanding (MOU) that aligns to the draft Mission Statement, which will need to be finalized
by this committee and then approved by the Board. The committee will also ensure the draft
Intergovernmental Agreements with the City of Park Ridge and Village of Niles align with
desired outcomes of the pilot SRO program.

At the July 9, 2018 meeting, the Board took formal action to create a Special Education
Committee. Board members Larry Ryles and Fred Sanchez were designated as the Board’s
representatives on this committee. Further discussion is needed to explicitly define the
membership, charge and timeline for this special committee.

To prepare for the launch of both committees, community members this summer were invited to
submit their name for committee consideration and/or to offer individuals or organizations to
serve as a resource for the two committees in their work.

IASB Workshop

Because of the limited past experience within District 64 utilizing Board committees, the Board
requested that Dr. Dee Molinare, Field Services Director from the Illinois Association of School
Boards (IASB), provide a workshop this evening to provide further insights into the effective use
of special committees.

It is expected that the Board would then be prepared to continue its discussion on the
membership, charge, roles, responsibilities and timeline for the Special Education Committee.

Both committees also would be expected to move forward with identifying members,
establishing a meeting schedule for their work and begin to establish agendas for upcoming
meetings.


https://boardpolicyonline.com/?b=park_ridge_niles_64&s=69410
https://boardpolicyonline.com/?b=park_ridge_niles_64&s=69410
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Foundational Principles of
Effective Governance

The Board Clarifies the District Purpose
The Board Connects with the Community
ne Board Employs a Superintendent

ne Board Delegates Authority

ne Board Monitors Performance

ne Board Takes Responsibility for Itself




Board Committees

e Purpose

e Types

e Relation to Foundational Principles




Board Committees

Purpose of a committee?

—Gathering of information
—Summarizing information
—Identifying alternatives

—Making recommendations




Board Committees

What does a committee NOT do?

= Does not act for or as the board

= Does not do the work of the
Superintendent or administrators




Board Committees

Types of Committees

e Standing board committees
e Special or ad hoc committee

e Committee of the whole




Board Committees
Purpose and Scope

Mission statement - statement of
purpose

Membership - who is eligible to
serve? How do they become
members?

Making recommendations



Board Committees

Purpose and Scope

—When does the committee meet?

—When should the work be
completed?




Board Committees

Purpose and scope

—What resources will the
committee have available?




Board Committees

Standing committee

* Value is questionable...

*|s it board work or is it staff work

e Doesn’t true board work deserve the
attention of the whole board?




Board Committees

Standing Committee

The purpose?
Duty?
Full board benefit?

Re-hashing work?




Board Committees

Special/Ad hoc committee

* Designed for a specific purpose
and designated lifespan




Board Committees

Committee of the whole

e Structure used to discuss an issue or
issues without voting




Board Committees

Any school board committee:

Following OMA
Posted agenda

Minutes

Report back to board with a
recommendation/findings

Will committee work interfere with other
Board initiatives, policies, contracts




Foundational Principles of

Effective Governance

To Review - The Work of

Board Committees
The Board Clarifies the District Purpose

The Board Connects with the Community

The Board Employs a Superintendent

The Board Delegates Authority

The Board Monitors Performance

The Board Takes Responsibility for Itself
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Appendix 2

Approval of Recommended Personnel Report

ACTION ITEM 18-08-3

I move that the Board of Education of Community Consolidated School District 64, Park
Ridge — Niles, Illinois, approve the Personnel Report, noting that the Personnel Report is
based on the recommendation of the Superintendent and not upon the Board’s direct
knowledge regarding any of the specific individuals selected for employment.

The votes were cast as follows:

Moved by Seconded by

AYES:

NAYS:

PRESENT:

ABSENT:

8/20/18



August 20, 2018
Personnel Report

Zack Beyer

Employ as .60 Physical Education Teacher at Field School
effective August 16, 2018 - BA, Step 1 - $30,660.60.

Jordan Doles

Employ as Special Education Teaching Assistant at Field
School effective August 20, 2018 - $15.98 hourly.

Selviye Dzolovic

Employ as Special Education Teaching Assistant at Field
School effective August 17, 2018 - $15.98 hourly.

Kimberly DuMars

Employ as Early Childhood Teaching Assistant at Jefferson
School effective August 16, 2018 - $15.98 hourly.

Anne Fussichen

Employ as .74 C of C Language Arts Teacher at Emerson
School effective August 16, 2018 - MA+24, Step 1 -
$47,736.66.

Natalie Gerny Employ as .29 Art Teacher at Field, Roosevelt, and
Washington Schools effective August 16, 2018 - BA+24,
Step 1 - $15,945.07.

Bethany Johnson Employ as .5 Special Needs Teaching Assistant at Roosevelt
School effective August 16,2018 - $16.13 hourly.

Andrea Maggiore Employ as Math/Social Studies Teacher at Emerson School
effective August 16, 2018 - BA, Step 1 - $51,101.

Danielle Millikan Employ as Special Education Teaching Assistant at Field

School effective August 16,2018 - $15.98 hourly.

Jenine Pace

Employ as .5 Kindergarten and .22 C of C Teacher at Field
and Washington Schools effective August 16, 2018 - BA,
Step 1 - $36,792.72.




Nicolette Solano

Employ as District Behavior Interventionist effective August
16,2018 - $58,777.

Ashley Thomas

Employ as Special Education Teaching Assistant at
Roosevelt School effective August 16, 2018 - $15.98 hourly.

Joan Lindgren

Change of Assignment from .5 Physical Education Teacher
to .68 Physical Education Teacher at Franklin and Lincoln
Schools effective August 16, 2018 - MA, Step 3 -
$41,282.12.

Samantha Neumer

Change of Assignment from .5 Health Teacher to .85 6th,
7th, and 8th grades Health and Technology Teacher at
Emerson School effective August 16, 2018 - BA, Step 2 -
$44,247.60.

Nina Greiber

Rehire as Special Education Teaching Assistant at
Washington School effective August 20, 2018 - $16.13
hourly.

Kendra Hutchinson

Rehire as .88 C of C Math and Broadcasting Teacher at
Emerson School effective August 16, 2018 - MA, Step 2 -
$52,566.80.

Vanessa Jeske

Rehire as .94 C of C Language Arts Teacher at Lincoln
School effective August 16, 2018 - MA, Step 2 - $56,150.90.

Susan Scialabba

Rehire as Special Education Teaching Assistant at Roosevelt
School effective August 16, 2018 - Step 2 - $16.13.

Megan Chambers

Resignation as Teaching Assistant at Roosevelt School
effective August 10, 2018.

Dagmaris Febus

Resignation as Teaching Assistant at Washington School
effective August 16, 2018.




Kimberly Lor Resignation as Teaching Assistant at Washington School
effective August 10, 2018.

Rebecca Pantazis Resignation as EDK Teaching Assistant at Jefferson School
effective August 14, 2018.

Molly Purse Resignation as Special Education Teaching Assistant at Field
School effective August 9, 2018.

J. Scott Hulting Retire as Science Teacher at Lincoln School effective June
30, 2020.




First Reading of PRESS Issues 96 and 97 and Policies 8:20 and 6:135 (new) Appendix 3
Policy Issue Title District Policy | Board Policy | Board Meeting
Committee Committee August 20,
Change/No 7/19/18 2018
Change Change/No Change/No
Change Change
2:260 97 School Board — Uniform Pages 4 & 7 | Page 4 revisions
Grievance Procedure in red
4:15 96 Operational Services — Identity N/C Page 1 add
Protection “and/or
designee”
4:40 97 Operational Services — Incurring Pages 1 &2 |Pages1 &2
Debt
4:80 96 Operational Services — N/C N/C
Accounting and Audits
4:150 96 Operational Services — Facility Page 1 N/C
Management and Building
Programs
4:170 96 Operational Services — Safety Page 1 insert N/C
“walkies
or/and Crisis
GO”
5:10 96 General Personnel — Equal Page 5 N/C
Employment Opportunity and
Minority Recruitment
5:20 97 General Personnel — Workplace Pages 3 & 4 N/C
Harassment Prohibited
5:90 96 General Personnel — Abused and N/C Page 3 insert
Neglected Child Reporting “or HR”
5:100 96 General Personnel — Staff N/C N/C
Development Program
5:240 96 Professional Personnel — N/C Page 2 add “or
Suspension designee”




6:20 96 Instruction — School Year N/C N/C
Calendar and Day
6:60 96 Instruction - Curriculum Content N/C See revisions on
Pages 1, 2, 3, 5,
and 6
6:80 96 Instruction — Teaching About N/C N/C
Controversial Issues
6:135 98 Instruction — Accelerated - -
Placement Program
8:20 Community Relations - - -

Community Use of School
Facilities




Getpbar-303-"gnuery/Fehmpacy 2018 2:260

A student, pareat/guardisn, employee, or community member should notify any District Complaint
Maenager if he or she believes that the School Board, its employees, or its agants have violated his or
her rights gueranteed by the State ar federal Constitution, State or federal statuts, or Board policy?2, or
have & complaint regarding any ane of the following:3

1. Title H of the Americans with Dissbilities Act 4

2. Title IX of the BEducation Amendments of 1972

3. Section 504 of the Rehsbilitution Act of 1973 5

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d gt seg.

o Bputaoiss sre not istended i b prot of the edopiod policy; dey shoeid be rotaoved befee tie policy is sdopied.

1 State o feders] daw roquires this subject matter be covered by policy snd contols Eiis poficy™s content. This policy
MMMmﬁmthmmmmmemdmw
conditions of empioyment is subjoct to colleetive bargaining upon reqoest by the smployee representative, even if the policy
Mummﬂmwmmm.m suitject of bergaining sod cxanot be
changed without the emplgyne exclusive tepresentative’s consent. This policy is in addition o, aud not s subytituts for, the
smployee grivvance procedure contsined in & collective bargaining agoeement,

Ammhwwmmmmdmmmhm&

coept those containad fn collactivs bengaining agmemants. See the cruts zefermaces for fhe policies mErring 1o S5tz sfforo
memm. _

mwmmwmmummmmmmn their position
mummummmﬁmmuwmmmmua
the School Code, und their respective irplementing regnlations. These mechasivmm fodlgw: (1) IDEA ot 20 USLC. J1415

safeguurde-medistion and due pmocss); (2) IDEA rogulations st 34 CFR. §J300.151-300153 (state
compisinis), 300.506 (medistion), and 300.507 ot aoq. (dve process); (3) Sclival Code at §§14/8.02 (medintion and due
process) sad 14/8.{72b {expedited due poocess); sad {(4) special education repulations a2 Z3 NLAdminCode §§226.560 (Ste
m.mmnmetmmx.ammmumummmwu

bazwd attormey.

4 The Americans with Dissbilitics Act Ameadments Act (ADAAA), Pub. L. 110-325, ndo sigaificast changes to the
Americans with Disebilities Act's defiuftion of dissbility by booadening the scope of coverage. Toe ADAAA also
Wuﬂdﬂ&%%“thmmmMcﬂMhlm
Mnﬂhhﬂﬁcﬂ:ﬁthmnM@.m 13
(EBOC) reguistions, 29 CFR. Part 1630, at: wru ' i 4 P
mmmmmwmmmmmmummwm

mnﬁumAanmhmmm.mwmhmm

acoessibility standard thet confaine guidelines devefoped by a priveio group of accessibility experts. WCAG 20 is the
standard the U.S. Dept. of Justice referenced in its recent Title I nulesnaking: howevar, ithmtdq:uduhmm
mmmcmmmnummummmmh paibli m
websites, it has been oead In many consent decress and settloment agresments. See wyw. w3.ot i

5&&»::MﬁMWMhMMlemmmﬁm
Rehabifitation Act of 1973 and Tifle 1T of the ADA of 1990, many atfomueys sugpest that schoal disixicts” websites moet the
WCAG 2.0 guidelines. But see the discugsion in fin 2 of policy 8:70, Accowmmadating Iudividuals with Disabilities.

2:260 Pagelof8
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5. nquﬂnmphymmomummmﬁavnofmammm 42 USC. §2000e

6. mwm_mmﬁ%m Hlincis Human Rights Act,
Tifle VI of the Civil Rights Act of 1964, and Title IX of the Education Amendments of
1972) 7

7. anmmdaﬁmformﬂm,wSMSSIm-mﬂ) R

8. mmmm-zsn
9. Misuse of funds received for services to improve educationsl oppaortunities for educationally
disedvantaged or deprived children 10

The Erotntiss wae au! it sdad ke e -».:fﬂﬂ sieotad pnmcyw ey Ehﬂf_h.. h..mM ba \M 1hcpcuw3 is m‘s i

1mummwmu&w;w@mmmmwmmm
hmﬂmﬂn%dwm“mmnﬂdﬂmmmmlm
hermement smbeellz. -In Scptemiber 2017, e US, Dept. of Bducation (G0E] withdrew its sexual viclence Tifls IX
guidence jxsued in 2011 sod 2014, mmwmmmmmm
m.wdummummm S-Berb-obBdsesiaxDOE has invved interim
gumm“ﬂuﬁngkmmmumwmmmmmm

mmmmﬁm nvestigation documents, iaciuding whether
certatn stodent-related investigation documents are sole passession reconds, a Family Policy Compliance Cifice (FPCO)-
mmn“ ﬁmmummm Rights Privacy Act (FERPA). Sec Letter to Ruscio, 115 LRP 18601 (FPCO

8§ 105 ILCS 5/10-20.60-Fnut citasion-panding), added by P.A. 100-29, M&mm::mmm
UL sex eguity pricvence procedures when procossing stedent complainte sbomt hecastioeding sccommodetions.
Wmnummhmmmmuw»hmwmm W
Stxte Superintendest, 23 NLAdminCode §-20040. Naote: Cortain clains bronght ender Sec. 10-20.60-8zal-sitston
pcuh-;e) mumwummdmmmmmmhm
m&mmus DQLGMMMKthmmMMGMMH)n
’Aﬂdﬁ:hamthuapdnymmmsmsm-ﬁmmmﬁqllw Prevention of and Response to
Buliying, Intimidation; and Harassment. The inclusion of bullying in the list of sopics that may serve 23 the basis of &
mmmmbmmmnmmmw
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10. Curriculum, instructions! materials, and/or programs

11. Victims’ BEconomic Sscurity and Safety Act, 820 ILCS 180/

12. Ilinois Bqual Pay Act of 2003, 820 ILCS 11%

13. Provision of services to bomeless students

14. THincis Whistieblowsr Act, 740 ILCS 174/ 11

15. Misuse of genstic information (lfinois Genetic Information Privacy Act (GIPA), 410 BLCS
513/ and Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 US.C.
§2000ff gt seg. 12

16. Employee Credit Privacy Act, 820 L.CS 70/ 13

e P mw nod B odil 1o Da pent of thee sdugiod polioy: thay Sl b v ead beloae e ovilicy s stupind,

nmdmwmmmammﬂuwmmwm
law for the henefit of such chiléren. Noyols v. Bd. of Bdge,, 171 T2d 121 (I, 1997); (affitming the appeliale comt's
conciusion in Noyola v, Bl of Fdug,, 284 ILApp3d 128 (1st Dist. 1996) shst parents/guardians may pursue a claiz to
mmmammmmmummmumnwmam
not sn implied right of action).

11 The 1t inei: Whistichlower Act (740 ILCS 174/) incindes sthool districts in the definifion of smployer. It protects
employees from employer sstelistion for disdnsing information to & government or law anfrcemet ageacy. Soction LS also
contains langoage prodibiting employers from motslizfing ageinst employees who discloss foformatior in & court, sn
airministtitive hearing, ar hefore 2 legisintive consmission or commitine, ar in any ather procerding where the employes has
ressonsble camse to beliove that the information xrseels a viclution of & State or federal lew, rule or seguistion., The Deliis
MWWﬂMmMn&HﬂM&h
mmwmmmmsmmmaﬁmmmmm
w:mhmm«mmhmﬂumdm

(GINA, 42 USL. S90004F et sng) -
Mhmdwmmummmnmnwmum
employees, labor ymion messbers, snd apprestioos sod tusinees Smm dscrimination busod on thair geoctic inforemtion.
GINA oovers employess with 15 or mnre employees.

mmmmMmmmmnwmmm their fumily
membess, and, wnong otker things, the manifestation of a discese or disorder in the individual or the individusl's fembly
membess. Information gbout an individual's ar fandly menther’s sge ar gender Is excluded from gesctic infomnation. s
Mmmmmm;mmdwaﬂmmmmm,mm'&m
wwmnmmmmummwammmnmm
ﬁﬁmhm-@_mwmmm&m mtw ﬁm.mm ﬂﬁamﬁmm\ e Tepnioms

.‘" o o ]

The TL Gmhﬁmm&umﬁm&n(ﬁn'ls.4wm5ml mdndbyl'.A.lWM-i—Hﬁah

pﬂﬁmmbmﬁwmmmh}mdﬁdmonmmdmmﬁmhﬁqm&
from penafizing employees who do not want to disclose their genetic ifoemation ss part of 3 workpiace wellners program,

GIPA incindos the fodera] GINA’s definition of geaetic information and creates mors stringent obiligstions on II. employers.

While the federal GINA exompts small employess (thase with iass then 15 employees), Ilinois" GIPA covers all smpicyerr,

even, thoee with omo employee. GIPA glso provides petalties for negligent and intestoms] mishaadiing of gesetlc

iaformestion. Wote that Title 17 of GINA does not preempt GIPA's grester protoctions (o Iinols

Bdmeuhgmmﬂmﬁcmfmﬂmmﬂtﬁehuﬂ“hﬂdmﬂ%nuﬂﬁ!&%
specific 10 the district and how these laws intejzate with other reisted federal laws, such as the Family Medical
Leave Act snd the ADA, aud Stata Iews governing time off for sickness snd workzs® compensation.

13 8§20 ILCS 70/. Uniass n satisfantory credit history is an evsablished bona fide oconpasional reguiremers of a panicular
positinn, an employer may not: (1) refuse (o hire, discharge, or otherwise discriminate spainst an individug] with respect io
employment hocauss of the individual's credit history or aredit report:: {2) inguive shout an spplicant's or employes's credit
history,: or (3) order ar obtain an spplicant’s or employee’s cradit report from & consivmer Toporting agency. The Act
idemtifies circomstances that parmii a satisfactory oredit histary o be a job requitement, sach as, when the position's duties
include cantody of or vampervised scozss to cach or marketable assete valned st $2 500 or mare. A person wha i ivjured by
4 viclation of this Act may hring a civil sction %o obisin injunctive relief snd/or damages. 820 ILCS 70/25. The court must
award costs and reasonshle eitomeys’ fees ic & praveifng plaieiff
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m.ﬂammmﬁmmmm.mwmwmmm
mmwymm.AMManﬁmawmmm
paﬁcyyfmegumyinfmmlmmsﬁnmmﬂmaﬂemﬁhmolwiﬂnﬂmmeddhwﬂyw
"’-.’?=_f-".‘_}:*WMWWMWEMWRMMMM
mmplainhgofmfmofhmmﬂbalﬁnptbmaﬂeyﬁmsdhwﬂywimmemmed(m
the accused's parents/guardians); this includes mediation.

.
Right to Pursne Ulher Remedies (NOf jmpired

mﬁwdnmmwmwm&ndamﬁmm%ﬂw thds nolicy
ghall not be impaired by the person’s pursuit of other remedies, €.g., criminal complints, clvil
mm.u»&mmmkmammmmt«mmmm
meofﬂﬁsgﬂmmmwﬂnredmnﬁuﬂdmﬂlﬁgmtdmdmﬂnpmuitofoﬂu
remedies. If & person is pursuing another remedy subject to a complsint under this policy, the District

will continus with 5 investigation under : |
oo Wifatinl 5] elession il pevuad Uy the S

Al this policy may be extended by the Complaint Manager as he or she deems
wnmmﬁm.mmmmmmwmmmam
offfice is open.

Filing 8 Conmplai
AmWW}WWmMMdeMMMm
may do mwmammmmww.mwmmmu
mn&amﬂmm:mwmemmﬂaC@m
Mmmdﬂnmmmcmmumprmymmwmmma
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paren(sYguardian(s). The Compilaint Manager shall assiat the Complainant as nocded.

mﬂmummmnodpu&y?:lm,m#ﬂmm

Mbh;g,hﬁnm.wmm.' addition to any response required by this policy. For iy
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in sddition to any response caguived by this policy 2:280, Unifers Grievance f s
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ﬁmmmmtmhmbWWMWmmmm.m
may be appropriate in cases whare the neutrality or efficacy of the conplsint manager is an issue. and/or where the Jisrict
wishes 10 have the expertise and reiated atiarey-client aud work product privileges that an in-house or outside attomey may
Mnmwmm‘emmmMMhmm&SWam
diatrict-level administrator {except in cases involving complaints shout fhose individuals).
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oppartunity o present evidence during an investigation. If the Complainant is a student onder 18
yeams of age, the Complaint Mansger will notify his or her parent(s)/guardian(s) that they may attend
any investipatory meetings in which thejr child is involved. The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law ar this policy, (2) a8 necessary to
fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law or any
coflective bargaining agreenent, (2) as nocessary to fully investigate the complaint, or (3) as
mﬂmed;mbyﬂ:nmlgnrdhndmmm' , 0r by the stodent if the student is 18 years of
age or .

The Complaint Managor will inform, &t regular intervalg, the person(s) filing 2 complaint under this
policy about the status of the investigation. Within-30 schoal business days of the date the complaint
was filed, the Complaint Manager shall file a written report of his or ber findings with the
Supersinteadent. The Complaint Manager may request an extension of time.
TheSupemmﬁentwﬂlhepthaBoudedofﬂlmmpldm

I a complaint =F-seomel-towpone s allegations involving the Superintendent, the written
mmuﬁmﬂmmmmmmmammmmm
Sy of the following section of this policy.

Decisi 1A 1

‘Within five school business days after recelving the Complaint Manager's report, the

shall mail his or her written decision to the Complainant and the accused by first class U.S. mail as

well as to the Complaint Manager. All decisions shall be basad upon the preponderance of evidence
standard. 17

Within 10 achool business deys after reveiving the Superintendent’s decision, the Complainant or the
accused may appeal the decizion to the Board by making:a written request 3o the Complaint Manager.
The Complaint Manager shall prompily forward all miaterials celative to the complaint aad appeal to
the Baard. '

Within 30 school business days, the Board shsll affirm, reverse, or amend the Supetintendent’s
decision or direct the Superintendent to gather additional information. Within five school business
days of the Bourd’s decision, the Superintendent ahel! inform the Complainent and the accused of the
Board’s action.

T fokstaminy Arm Lok ateanad te b past of s ardoped poticys they shond Be removad bffvee the paliey i adopted,

17 Preponderance of evidence is a standand of proof iz civil cases. It msans “wvideave which is of greater weight or
mare convincing than the evideace which 1y effered in opposition W it; thet is, ovidence which as a whole akows that the fact
sought 1o be proved is more probabie than not.” See Hisck’s Law Dictionary, Sk ed, 2009.
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Wspoﬁcymmhmmmmamwﬁwmammm
wam.mmmMymmmmmmmm

WWMWnkMMWMmWMWW
in this policy. If possible, the Superintendent will gppoint two Complaint Managers, one of each
m.mw;mﬁnﬁmwmmyhmdumofmwm
Managers.

mwmmmmmmwmhm.m.mw
mambers of the Nondiscrimination Coordinator and the Complaint Managers.21

The ioxtpotes s nat intended to be pest ul the adopied puicy; ey shard be teraovad beiose s pole TS #Rial,

umm.mmmmmunwmnmﬁmmmm
of o written decision, and shall provida for final sppeal of griavance decisions made at the system level fo the system’s
MM’EWWM.&MMWMW&@MWM&
Mhmmummmmmym.m.wmhmﬁmhum
1ot thoroughly and prompily isvestigatad.

”MRWWWMWMMMMMMdhmmh
pesponaible for cooodinating the district’s commpliance effirts. OCR gefiors that school districts meke Title IX information
mmmuhmﬂnmﬂhmmmmummawmm
designaie a Tifle IX ovordinstor. These maerials includs: (a1} a Dear Colleague Latier on Title IX Conndinators:: (52)
mmmuwum&mmmwmmmm@mammm
Guide st inclados sn overview of Tith IX's requitemeas with mapoct o geversl key issoes. See
L OV PCIICT LIS/ PR OCT? e~ S-S O ™ M i1 Y
the zames and contact information ate vequired by law to be Listad, they are not part of the adopted policy and do
mmmmmmﬂnhmuﬁmnummmmmm.n
hwuwmmmwmnmmwmmmmm

28 Best peactice Iy thst twoughout the .tic.-bound policy manval, the same individus! be named as
WWhmwwthmewW
local district pecds.

nmmmmmmwnmmﬂmmm

ﬂbw«mﬂﬂmmm,mmmw.mmgfﬂu
mmmdmmmmmmmmmmwmm:
Managess on an annusl basis”
mm,mmm.mﬂummma’amkammmmwmm
maintsing 8 hendbook service that coondinates with PRESS material, Onlise Model Student Handbook (MSH), at:

=0 8
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Nondiscrimination Coordinutor:

bl Loez Jotd Marfin

Adiress

Emall

Telcphors

el nlarfin sthue Frost- (B12)

%w%@ At 574 f;mo#@dw g

Telephone

LEGAL REF..

Telephone

Agp Discrimination i1 Employment Act, 29 US.C. §621 ¢t sog.

Americats With Disshilities Act, 42 US.C. §12101 et seq.

MWWM(MW&MMMM},&U&C
§2000¢ £t soq

Bqual Pay Act, 29 US.C. §206(d).

Gmﬁclnfomﬂuﬁmmmaﬂusc §20001f et sog.

Reform and Control Act;8 USC. §1324x et g0q. -

McKinney-Vento Homeless Assistance Act, 42 US.C. §11431 st seq.

Rehehilitation Act of 1973,29US.C. §791 el seg.

Titde VI of the Civil Rights Act, 42 US.C. §2000d &£ seq.

Tiﬂeﬂiofﬂ:e&huﬁm!mmdnm MU.S.C. ilﬂlgg

105 ILCS 512-3.8. 5/3—10. 5110-207&. -H (RA: Gesl-cltation
prading, S/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-83.3, and4511-15

1ilincis Genetic Information Privacy Act, 410 ILCS 513/.

inois Whistleblower Act, 740 ILCS 174/.

IMinois Human Rights Act, 775 ILCS 5/.

Victims' Economic Security and Safety Act, 820 ILCS 180/, 56 Il Admin.Code
Part 280.

Bqual Pay Act of 2603, 820 ILCS 112/,

Employee Credit Privacy Act, 820 ILCS 70/.

23 I Admin Code §§1.240 and 200.46.
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CROSS REF:

2:260

2108 1 ann (6 Deg). 5:10 (Bguel Exsployment Opportanity snd Minority
Recmmmt) Sm(WaiphceHmmnthhM 5:30 (Hiring Process and
&Mn),&lﬁ@MdehﬂdmnmﬂaDimbﬂiﬂm},&ldﬂ(ﬂmnmof

Honﬂmaﬁldwn) ﬁ.l‘mmﬂeiW),&M(CumplmAbmt

(
8:110 (Public swm and Cmms)
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MarehOctober 2017 4:15

Operational Services

identity Protection 1

The callection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District’s collection, storage, use,
and disclosure of social security mumbers are to: 2

1. Limit ali activities involving social security numbers to those circumstances that are
authorized by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:3 4

The fool:notes are not mtended to be pan of the adopted puhqa, they shou.ld be removed before the pohcy is adopted

Consult the board attorney hefore agoption of this pelicy. Districts may choose to provide or lmplement more
protections than the statutory requirements outlined in this sample policy. Teehnology-und-best-p
ehangingz—While the laws that apply to this policy govern current management of sensitive mformnnon, best pracnces may
outpace the law’s ability to keep up. See also #/n19 to sample policy 2:250, Access to District Public Records, detailing the
preservation requirements of the Local Records Act (S0 ILCS 205/33:). the Family Educational Rights and Privacy Act (20
U.8.C. §1232g), and the IIl. School Student Records Act (105 ILCS 10/), and litigation holds or document preservation
requirements pursuant to Federal Rules of Civil Procedure (Rules 16 and 26).
The ldentlg Protection Aot (lPA, 5 ILCE 1791 mmres that ﬂns subject gmer be covered in pullgx and controls jts

The

5 , * - - v E) = ] 0 . res . ‘8

Constitution, Article VIl, Sgcuon 1, emssl! exemms school dlst:ncts ﬁ'am units a,f Iaca! government. PIPA cuntmns

Emmments for; (1} nouf-@g an owngt gf 25! breach and 2 f matenal containi; rsonal information
: a8 the owpet's name with S& imbsg ats =nt1ﬁwnow._nn_djnm&

requi it thi le i
2 The list of goals is optional; it may be deleted, angmented, or otherwise amended,
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1. All employees having access to social security numbers in the course of performing their
duties shall be trained to protect the confidentiality of social security numbers. Training
should include instructions on the proper handling of information containing social security
numbers from the time of collection through the destruction of the information.

2. Only employges who are required to use or handle information or documents that contain
social security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that
makes the social security number easily redacted if the record is required to be released as
part of a public records request.

4. When collecting a social security number or upon request by an individnal, a statement of the
purpose(s) for which the District is collecting and using the social security mumber shall be
provided 5 The stated reason for collection of the social security number must be relevant to
the documented purpose.§

3 The Idenmy—ﬁeteeﬂen—A-eL—S—I—l:GS—l—?-Dl-Bé{e)lPA reqm:u 1tems #1-4 to be covered ing polu:y lLCS 179.’3 5(a)
; g ates wing fier the TPA items #1-4. or
if the incl s ltems # 5 and 6 dsscussed in ﬁ'n 6. below' items #1 5, and add “815 ILCS 530/, P
Inf i b theLe Refuences

mwmgmm@m_m oz State 1gmnﬁmm_qa£d4m_ber, fiii) ﬁmmc: s

account mfmmatlon vath am d i cndes or asswurds iv medl mformatmn ]

a_ I istr] mhofmoreﬂng idents; or

68ee 4:15-F2, ,Sfatemem oi Pumme tor Col[ecm gt ﬁ_'@ial Security Numbers.
4:15 Page2 of 4
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&5, All mnployees st be adwsed of this pollcy s e)ustence and a copy of the policy must be
made available to each employee. The policy must also be made available to any member of
the public, upon request,?

6. If this policy is amended, employees will be advised of the existence of the amended policy
and a copy of the amended policy will be made available to each employee, 10

No District employee shall collect, store, use, or disclose an individual’s social security number
unless specifically authorized by the Superintendent.11 This policy shall not be interpreted as a
guarantee of the confidentiality of social security numbers and/or other personal information. The
District will use best efforts to comply with this policy, but this policy should not be construed to
convey any rights to protection of information not otherwise afforded by law.

The footnotes are not intended to be pan of the adnpted pollcy, they should be removed before the puln:y is adopted.

.AMM fe -‘&‘4 an-be Jishad
..uw..-.my;

9 Lem-#8-isltems gj md #6 are not reqmred to be in policy but dlslncts are requu'ed to perfm'm r.he described action

s). 5 ILCS 179/35(b}:). These compliance measures are covered in a procedure—4:15-AP, Protecting the
Privacy of Social Security Numbers,
10 Qpti ove.
11 This sentence is optional. Its intent is to inform employees of the need to have proper authority before collecting,
storing, using, or disclosing 8SNs. A board may attach a sanction to the paragraph by adding the following option:
An employee who hag substantially breached the confidentiality of S82sgocial security numbers may be subject to
disciplinary action or sanctions up to and including dismissal in accordance with District policy and procedures.
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LEGAL REF.: 5 ILCS 179/, Identity Protection Act.
50 ILCS 205/3, Local Recerds Act.

105 ILCS 10/, Illinois School Student Records Act,

B oLPersonal Information Protection-Ad

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340
(Student Records)
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Operational Services
Incurring Debt ¢ -)Cﬁﬁ@ GLWSL/ 8 74536‘%(/(%5 V%

The Superintendent Shall provide early nofice to the Schoal Board of the District’s need to bomrow
mney.IheSnpeﬁnmndemmdesingshaﬂpmpmaﬂdwummandnoﬁmmmfm&e
Board, at its discretion, to: (1) issue State Aid Anticipation Certificates,3 tax anticipation warrants,4

working cash fund bonds,S bonds,$ notes,? and other evidence of indebtedness8 or (2) establish & line
of credit witha or other financial institution.9 The Superintendent shall notify the State Board of
%;"h Education before the District issues any form of long-term or short-term debt that will result in
‘ outstanding debt that exceeds 75% of the debt Limit specified in State law, 10
AT ts, 20 ~Hen, AR AA

w}b‘g Bond Issue Obligations 11

The frutnotes are not intended 0 De part of te adepied notiuy: fiey should be momoved before the polizy i adoptnd,
1 State law controls this policy's content. School districts are subject to a statutory debt limitstion (105 ILCS 5/19-

~—~ | ;{ﬂ};oﬂurpmvisinnsini!l&lmnﬂinmﬁm.Mﬂﬁmofmsul_)juitmbesm_nb.rydebt
limitations. Before incurring any the‘board must be cextain that the debt within the district"s debt imitation.
2 Boards that jess Inapagers may want o subsiitute 58 Mane Chief School Business

DL H SER MANSRCT TNOST GO
3 50 1LCS 42071 gt seq. and 105 ILCS 5/18-18.
4 108 ILCS 5/17-18,
5 105 1LCS 3/20-2, 5/20-4, and 5/20-5; 30 ILCS 30572.
| 6 105 ILCS 5/19-1 ¢t geq.: 30 ILCS 350/,

7 50 ILCS 4200.01 gt soq. A district may borrow money and issue bonds for the puxposes stated in 105 ILCS 5/19-3,
provided the board properly adopted an clection referendum and subsequently the voters approved the proposition, 10
ILCS 5/28-2). Districts have the authority to issue bonds for certain purposes without a referendum, e.g., School Fire
Prevention and Safety Bonds, Working Cash Fund Bonds, Finding Bonds, and Insurance Reserve Bonds.

8 Other types of i include funding bonds and refunding bonds (105 ILCS 5/19-1 et seq.). as well as debt
gertificates und alternate bonds authorized by the Local Govern Le form Act (30 TLCS 3500
9 105 ILCS 5/17-17.
10 105 1L.CS 5/19-1.
11 .Jl'fl ;

| ' ©23152018 Palicy Reference Education Subscription. Service
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the Securities Act of 1933, as amendedi2 and, if applicabie, the continuing disclosure obfigations
under Rule 15¢2-12 of the Securities Exchange Act of 1934, as amended 13 —

Addidonally, in connection with the Board's issuance of bonds, thc interest on which iz e:sciudab!g

from gross income for federal income tax purposes, or which enable the District or bond hg_lgpr o
receive other federal tax benefits, the Board guthorizes the Sgp_e tgm estabhsj ten

procedures for post-issuance compliance monitoring for such honds io m’otec 12X or
tax-advantaged) status. E=R0 eA{. BM

The Board g@&‘ 'Icm;_i;a_g__ with,_outside professionals, such as bond counsel gnd/or a qualified financial
consultin to assist it in eeting the reguirements of this subsection.

LEGAL REF. Securitics Act of 1933, 15 US.C. §77a ¢f seq.
Securities BExchange Act of 1934, 15 U.S.C. §782a et seq.
17CFER. §240.15¢2-12.

Bond Authorization Act, 30 ILCS 305/2-and

Bond fssue Notification Act, 30 ILCS 352/1-et 5eg.
Local Government Debt Reform Act, 30 ILCS 350/
Tax Anticipation Note Act, 50 ILCS 420/,

105 ILCS 517-16,5/17-17, 5/18-18, and 57/19-1 et seq.

CROSS REF.; 4:10 (Fiscal and Business Management)
ADMIN. PROC.:  4:40-AP (Preparing and Updating Disclosures)

"The fooinote: ave rrt iuicnded to be pirt of the zdopted poliny; fiey shouid bs rmmovad belons the poliay is adopted,
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October 28162017 4:80

Operational Services

Accounting and Audits 1

The School Disirict’s accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the Illinols State Board of
Education (ISEE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of lisbilities and assets, prioritization of expenditutes of govetnmental
fonds, and provisions for accounting disclosures shell be made in sccordence with government
accounting standands as directed by the auditor designated by the Board. The Superintendent, in
addition 1o other assigned financial responsibilities, shall repart monthly on the District’s financial
performance, both income and expense, in relation to the financial plan represented in the badget.

Annusl Andit 3

At the close of each fiscal year, the Superintendent shall arrange an audit of the District funds,
accounts, statements, and other financial matters. The andit shall be performed by an independent
certified public accountant designated by the Board and be conducted in conformance with prescribed
standards and legsl requirements. A complete and detailed written audit report shall be provided to
each Board member and to the Superintendent. The Superintendent shall anmuafly, on or before
October 15, submit an original and one copy of the audit to the Regional Superintendent of Schools.

mmummmmﬁmmmwmma

WMWMW&MWM%&MWHK

The fowmoies «m not fubandad to %o part of e wiophed patiey; Ty shugld Te removed el he priicy itadonted
IMammmmw-mAmmuMhmmmm
andl pesty caby, (23 Il Admin Cods §100.70). This policy is inteaded to fucllitate the bogrd’s fiscal oversight role. The last
mdummmummmmummwﬂm
Budgeting, Financial Reparting, and Awditing & Schain Ciod replaced 23 HLAdmin.Code Past 110, Program
mmunmummmm MMMMMMW
3mmummuhmsmm-7nim-is.1 ndzsmmmnmmouo The federal Single
Andit Act adds andit roquirements for federal programs. £31 U.S.C. §7501 of 30g.5-
mwmummmﬂwwwwwuwm
wmmm Fon B Rt A 3T UL Ty B L8 " ELIF S s e-,:._-. P e et et

MMWWMmmmmmmmmmmmm
mw&mmnmm oonfar with the snditor regerding fhw sudit's scope, oud oversee the sudit
Poocess,” Note: All board commitiees ave suhject to the Open Mieetings Act.
The following options! sentence establishes s competitive process for selecting the extormal auditor; it provents a Jong-
teemn gelationship with sn auditor and roducos the possibility of eudits being too mutias or friendly: “The Boand will
ﬂm-mmmmmmmmwmmwhwnm
3 Roquirements for the anmnal financial report ave found in 105 ILCS 52-327 snd 5/3-15.1; 23 Il Admin.Code
§100.100. The Iast sentence of this section should be modified to align with Jocal conditions.

4:80} Page 1 of 4
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Inventories 4

The Superintendent or designee is responsible for estahlishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall inciude a description of each item,
quantity, location, parchase date, and cost or estimsated replacement cost.

Disposition of District P s
The Superintendent or designee shell notify the Boand, as necessary, of the following so that ths
Board may consider its disposition: (1) District personal property (property other than buildings and
land} that is no longer needed for school purposes, and (2) school site, building, or other real estate

that is unnecessary, unsuitable, or inconvenicnt. Notwithstanding the ebove, the Superintendent or
designee may mnilaterally dispose of personal property of a diminutive value.

TheSupanmendummduigneenbnﬂ (1) require that all use of District property or equipment by
employees is for the District’s convenience and best interests unless it is a Boand-approved fringe
benefit, and (2) easure compliance with the Internsal Reverue Service regulations regarding when to
rqntmmphyuspusmﬂuseof&ﬂctpmpeﬂymeqmpmemumnﬂemmlﬁm

hwmmmmmmmmmmmmmmm Payment Procedures.
The Superintendent shall: (1) desiguate & custodian for each revolving fund and petty cash fund, (2)
ohmnnhondformhfundcumdln,mdﬁ) mmmﬂnﬁnﬂsmaumlmeewhhﬂupolwy
State law, and i = rules. A check for the petty cash fund may be
drawnpayahlemﬂudaﬁgmtedpeﬂywihcnmdian Bank accounts for revolving funds ape limited
to & maximum balance of $500.00. All expenditures from these bank accounts must be directiy related
to the purpose for which the account was established and supported with documentation, inchading .
signed invoices or receipts. All deposits into these bank accounts mnst be sccompanied with a clear

The featnotys are wi lrtrnded to b2 noxc of the adupted policy; they shouid he nemoved bafoes e polioy ic sdopted.
Jmmmmmmmmwmmmuwﬁrm
Bumigeting, Financial Reporting, and Auditing. While these v -rules coatain much of the IPAM informwtion, the
information ahmmasmt-dndﬂ.mmndﬂlwﬂlndmbemn
smmnmmmwhmwmmwhmm—m '(lllnwhg
MWUWWWuM&:WmDMﬂM&WdIW
rea] extate broker sulbject to certaln vequirements) e 5/10-22.8. A bosnd thet dogires to act on the disposition of property
having any value should use the following altemmative to this section’s last sentence: “Notwithstanding the shove, the
I irgnt A4 : o donaiion) ol soy Ascarded schog] met irmediately (1) cemove. cover. o

‘mmdﬂ&MWhmmannﬂdemﬂw nd(!}
1o engure complisnce with IRS miles. As to the first point, sllowing personal use of district property or equipment is argnably
probibited by the I0. Constitution, Art. VIII, Sec 1 which ststes: “Public funds, properiy or credit shall be used only for
yublic parpases.” As to the second paint, my fringe benefit an employer provides is taxsble and mmat be inciudad in the
msmmhmmmt&em 15-B (2008), Emplover's Tax Guide to Fringe

7 108 ILCSSIIO-!).!D-.‘B mmcndenoo:m This paragraph's contents are mandatory, except for the $500 cxp
on the maxinmm balsnce of revolving fonds. The cep amoimt may be chenged or (he following alternative pead: “Eack
revolving fiund shall be meintained i a bank thet has been approved by the Board and estshlished in an amount approved by
the Superintendent conxistent with the anmual bodges.”

4:80 o Page 2 of 4
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description of their intended putpose. The Superintendent or designee shall include checks written to
reimburse revolving funds on the Board’s monthly listing of bills indicating the recipient and
including an explanation.

.
{onires Keguirements f0

The Board must spprove ell back accounts opened or established in the District’s or a District
school’s name or with the District's Federal Employer Kentification Number. All checks issued by
the School District mnst be signed by either the Treasurer or Board President, except that checks frorn
an account containing student activity funds and revolving accounts may be signed by the respective
account custodian,

Internal Controls ¥

The Superintendent fs primarily responsible for establishing and implementing a system of internal
controls for safeguanding the District’s financial condition; the Board, however, will oversee these
safeguards. The comtrol objectives are to ensure cfficient business and financial practices, relinhle
financiai reporting, and compliance with State law and Board policies, and to prevent losses from
fraud, employee error, misrepresentation by third parties, or imprudent employes action.

The Superintendent or designee shall annually audit the District’s financial and business aperations
for compliance with esteblished internal controls and provide the results to the Board, The Board may
from time-to-time engage a third party to sudit internal controls in addition to the annual aodit.

The foutnotes aie nct Intended fo be part of the sdopted poiicy; thay ghontd be tomevsd before e policy is adopiad.

8 Thiz section is largely up i the Jocal hoand’s discretion; addifionsl comtrals may he addad. The following aternative
to the second pentence will mandate two signatories for checks:

Two of the hllowing individoals;; the Treasarer, Board Prealdent, sud/or Bosrd Vice-Prosident, shall sign all
checks jssued by the School District, except that checks fium an spcount costainiog student activity fimds smd
revalving sccoanfs may be signed by the respective account custodian.

A board nmst comply with State law requirements conceming the wse of facsimile or electronic signatures on checks.

The Secretary of State, Index Department, maintains cortified memual signstures of officers authorized to sign checks,
{Uniform Facsimile Signatare of Poblic Qfficials Act, 30 TLCS 320v). Electronic records and signatums are governed by the
Blectronic Commerce Sacurty Act, (5 ILCS L75/5). Attomeys disagres shout the spplicshility of these laws to schonl
distrlces,
9 This section is Incgely up to the local board's discretion. The sannal sadit wast inclade a “revisw and testing of the
internal conirol structure ™ 23 ILAdmin. Code §100.110;;. This review's Timixd scope mesas thet boxrds shonld not rely on
it to reveal vncontrolled financisl risks. The bornd’s responsibility is to establish policy to safguard the disirict®s financial
comdition, ndsed, the cath of affice includes this promisc: “1 shall respect taxpayer inferests by serving as a fafthfol
protector of the school district™s assets.” In this samgile policy, the bosnd sstz the contmal ohjectives and the superintendent is
respossibis for deveioping sn intermnal controls system.

Boards tat wish 1 take & larper ovemight role regarding internal costrols may fist the sombered sentences in the JASB
sample administrative peacedurs 4:80-AP, Chechiist for Intsrnal Controls, s required Inciasions in the mperintendent’s
poogrum for internel oontrols. This alicenative, for inscrtion at the end of tis section®s fivst paragraph, fotlows:

The Districi's system: of internal controle shall include the
. All financial trancactions muzat be progerly auhorized and documented.
Financial records and dafa mest be accurate and complete.
Accounts payable must be accarate and panciual.
District assets must be protected from Joss or misnes.

. Eomipment and sapplise mmet be safeguandad.

. Suff members with financisl or business reeponsibilitien must be properly trained sod supervised, and
must perform their sssponsibilitics with uimost care and competence.,

Any nanccessary weaknessces or finencial risks must be promgtly comected.
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LEGAL REF:

CROSS REF.:

4:80

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-1, 5/3-15.1, 5/5-22, 5/10-21 4, 5/10-20.19, 5/10-
228, and 5/17-1 et sg.
23 N Admin Code Part 100,

4:10 (Fircal and Business Management), 4:50 (Payment Procedures), 4:55 (Use
of Credit and Procarement Cards), 4:90 (Activity Funds)
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October 3162017 4:150

MSupmnMdemma&emsmmdMuweﬂuﬂdmym
and building programs in accordance with the law, the standards set forth in this policy, and other
applicable School Board policies. The Superintendent or designee shall facilitate: (1) inspections of
schools by the Reglonal Superintendent and State Fine Marshal or desigaee, and (2) revisw of plans
and specifications for future construction or alterstions of a school if requested by the relevant
mmqnlﬁycwuy(iflppliuble) or fire protection district. 2

mmmmmmuwmmundmmmmmm
safe, and emergy efficlent physical eavironment for learning and teaching. The Superintendent or
mmwmmmmmmmmmm
maintenance noeds that include cost anslysis. Prior Board approval is needed for all renovations or
pecmanent alterstions to buildings or grownds when the total cost will exceed including the
cost equivalent of staff time.3 This policy is not infended tc discourage to improve the
appesrance of buildings or grounds that ave consistent with the designated uee ¢f those buildings and
grounds. !

# 2< 65D

The fcotnctes are not intended o be part of the adepted policy; they should be resmoved before the policy i adopted.
lmmmnmmwmmmmmummmm ¢Oreen Cloaning
School Act, 105 ILCS 140F. JASB sample policy 4:160, Emvirosmentel Quality #m-ﬂm falfills the

requirement -
ummmmmummmmhmmm
mesagement of custodisl services, seourity, and green cleaning, among others.

The foderal rolss implomenting the MMWMMMMMMM
discriznination on the besls of dlashifity in ssrvioes sod facllities, (28 CF.R. Paris 35 and 36;. The 2010 ADA Standards for
Accessible Dezign (28 C.F.R. Put 36, Appendix) are svatlshin from & link on the ADA home page, www sda.gov/. Consalt
the bowrd sitemey shout how these standands appiy fo sltecations snd now constnaction.

The Provailing Wage Act is generally spplicable to all constraction peojects 1820 ILCS 1304, It requires, amang other
mma)mmuammmhwmmmmmwmmmmm
the district spacify in all pohlic works contracs that the prevalling mce maist be paid (820 ILCS 1304(s-1)) and (3) alt
:mmngnmmmwmmmmmmmmnmm-ww

1

IIMMS!S-M-dSB-lm

Use this aliocnstive for districts in suburban Cook Couxty: replace “Regions] Sopesintendent” with “sppropriate
Intermodiate Service Centnr™

3This provision is optiona] and the amount may be changed. The $12.500 spending Hait ia cns-half of the bidding
theealanld for pusckases o contracts, {105 ILCS 5/10-2021). This provision®s intent is 10 easure that the board is kept
informed abomt signifiesat renovetions and permanent elterstions. A bosnd should disess this provision with it
supecintendont before including it in the policy.
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Hlinois Assoclstion of Schoo! Bosnds, ATl Rights Reseeved.
FPlosss seview thia syaterial with your schaol boaed stiorey befive use.



For each Distict soal with 50 or more stodeats, the Superinieadent or desigace hal estabish and
mamdmm;mmummmmmmwummm
Govemmentﬂowdmnhng

Asappropnm &Mwmm:mmmmdymdm&mdhﬁdhty
construction apd expension, On an annual basis, the Superintendent or designee shall provide the
Boerd with projected facility needs, carcliment trends, and other data impecting facility use. Board
eppraval is needed for all new facility construction and expansion.
When making decisions pertaining 10 design and constraction of school ficiiitics, the Board will
confer with membere of the staff and community, the Illinois State Boand of Education, and
educational and architectursl consultants, as it deems appropriate. The Board’s fucility goels ane to:

1. Integrate facilities planning with other aspects of planuing s goel-setting.

2. Base educations! specifications for school buildings on identifishle student needs.

3. Design brildings for sufficient flexibility to permit new or modified programs.

4. Design buildirgs for maximum potential for comommnity use.

T fiontnotse are not intepded to be pat of the sdopted policy; they shoolki be remnved hefiors the policy is edopted.
4 Required by the Green Clewning School Act (105 ILCS 140) sad Green Clesning for Mlementery vad Secomdary
Schools (23 Ul.AdminCode Part 2800). The IIl. Green Governmen: Coondinating Council estabiished Guideliver and
which state: *“While not aundetory, mwmumumnuw

B,

smmwma&mmmuummn:umsm

mmmndﬁmmmmmmmmmnudmumm
fior Public Schools, respectively. Among their mandgies zre the decomilsl agfity mwvey raport, (103 ILCS 572-3.1.2(b); 23
HlAdwin Code §180.310;5. Afer 1-1-15, mmmmmmm.mmuumw
enceads the JOC/NSSA Standand for the Design s Construction of Storm Sheltern (JCC-500) pablished jolatly by the
Temnational Code Council and the National Storm Shelter Associztion. {1085 LS 5/2-3.12e-5); 23 LOl.Admin Code
§180.80(0)() eeended-at 40-Fifep-30503, Any Tarility pmject for which the design contract ia executed aftor 7-1-16
murt seet standerds of the 2013 Intarnational Buliding Codo and itz subeodey, £29 T Admin Code 1890.50{a)- i

“The TH. Environmental Berviacs Act (410 ILCS 25/) and the Iil. Accesathility Code (71 IH.Admis.Cods Part 400) ensure
that “ull gppliceble bulldings snd fxoilites in the State of fllinols, iz so dasigmord, constrocted, end/or shiered 1 aasure the
safoly and welfare of ¢l members of socicty and to be readily socessibie to, and usshle by, envimamentslly Hmited
porons;,” ¢71 Il Admin Code §400.130()). Netez The T1. Environmental Barriars Aot, an amended by P.A. $5-582 o5
1-17, deletod the torm snvironmentafly limited person, which vatil thes had beon defined in 410 B.CS 2.5/3 o "z parson with
a dianhility or condition who is restricted in the nse of the hullt envincament.” Press baxes constrocied an school property do
mot keve to comply with the Aocessibitity Code if the press boxes ave in bisacheres that have poists of entry at caly ome level,
Mﬁsw“dmln-huilmmmmw&ﬂwm5!10-2051.23 Iil Admin Code

)'“ sdedpt 40

Ammmummuw“muwmwmmuam
nnloss the bullding is: (1) leased by the district, or (2) purchased with fands from the sale or disposition of other bafidings or
structoros, or with fonds received s & grant under the School Construction Law or s 4 giik, providied thet no fmds (other
hmm)mmﬁmuwmwmcmwm €105 1LCS 5/10-22.36).

A district may lovy & tex for “fire prevention, safety, ensegy comservation, dissbled acosaaibility, school security, and
specified ropair purposes. ”elmmm7-u1§.hw;mmmyhmtmmmA
boend may, subject to certxin notice requirements, trensfer surpins e safety taxos #nd intorest carmings oc them to the
Opastions snd Maintensnos Pund for building papedr werk unti? Jene 30, 2019, {d., smended by F.A. 99-713),

The Green Buiidings Act reguires 21l new State-fimded bullding construction snd seajor venovation projects to meet
specifisd environmantal requirements. 20 ILCS 3130/). Waivers may be granted by the Capital Development Board in
certain sitnations. (320 TLOS 3130015(s), Far environments] impect laws, see policy 4:160, Environmental Ouality of
Bulidings and Grounds,

4:150 Page20f3
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5. Meet or excood all sefety requirements.

6. Meet requirements on the sccessibility of school facilities to disebled persons as specified in
Stete and federnl law.

Recopnizing

image, the Board’s primary considerstion will be to select a name that eoltances the credihility end
stature of the school er facility. Any request to name or renams #n existing facility should be
submitted to the Board.7 When = facility is to be named or renamed, the Boand Presidert wiil appoint
a special committee 10 congider nominations end meke & recommendation, along - with sopporting
aticnale, to the Boand, The Board will make the final selection. The Superintendent or designee may
pame & room or designate some area on 8 school’s property in honor of an individual or group that
has performed outstanding sezvice to the school without using the process in this policy.

LEGALREF: 42 USC. §12101 gf gog.. Ames

20 IL.CS 3130/, Green Buildings Act.
105 ILCS 5/2-3.12, §/10-2049, 5/10-2236

820 ILCS 130/, Prevailing Wage Act.

23 M1 Admin Code Part 151, School Cosstraction Program; Part 180, Health/Life
Safaty Code for Publlic Schoals; and Pert 2800, Groen Clesning for Elementary
and Secondacy Schools.

71 BL.Admin Code Part 400, Ill. Accessibility Code.

CROSS REF. 2:150 (Committees), 2:170 (Procurement of Architectoral, Engincering, and
Land Surveying Services), 4:60 (Purchases and Contracts), 8:70
(A tating Individuais with Disbilities)

The footnotes are nat intemdod 0 be past of the adogssd poliey; they ehould be removed befiore the policy is adopted.
€ This section ix optional and its contents are et the boand's discretion.
7 The board may want £o Inclods crlteria fior the conunittes, in which case the following is an option:
1. The committes will eccoumpe inptt from the comoumity, staff merchers, md stodeats.
2. Consideration will be given to names of local commuaities, neighborhonds, strects, landrasris, historical
considerations, and individuals who have made a contritration to the District, community, Stete, or nation.
3. Ths name will not duplicate or crase confusion with the pames of exiating farilities in the District,
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QOgctobar /. 4170

Qpcrations! Services
Bataty 1

Adl District operations, inclnding the etucation program, shall be contocted in & sanmer st will
pramote he sfoly und seourfly of ewryone on Distriet property or at 4 Distrdot event.d The
or designes shell dowelop, implement, and msictsin a comprehsnsive nafsly and

I. An cmergeacy opecstions sod cri pian(s) adéressing prevantion, prepammion,

2. Provisions for a coordinsted effort with Jooal fow enfircement and fire officials, emergency
medical services persoinel, acd the Bosrd Attomoy;

3. A schoal safery &l plas;
4. Instraction in safe bus riding practives; 4 md

5. A clenr, rapld, factual, snd coonSinated system of saternel and. exvernal onmemmication. 1L Acce g .

In G event of an emergency that threatens the safisty of any person or property, stadasts and steff are
mmnﬂ“;hufaﬂm the beut practices discassed for their boiiding regerding the vee of sny aveibible
L3 "

lummn:ﬁq:u—lqﬁh&wmh 7,890 9yand olherelis: coptalh (his policy"s
mm-nﬁm—“hmmnmhmm
mdmmwmmmm
3 Thi simpls e=d sistomer) shonld i dsccebed sed sewed scconfingly before osnd adoptioe . Adk: what offecd o
mﬂﬂmmnhﬁhdﬂw

Larieh v Ty
; l-:.f. R e Ut £ i il

S i e G, ety Bl o ek e

pocomeemdatinss In the ﬂhmm&imwh mnl
oollaboretion off fudw] agencles i il ot Gubile lofames
Mﬂmmnnmﬁuuimlp—k “dm

m;n&quﬂh;#u-ﬂlnnﬂuﬂndhmﬂm

ke U|.'. N
. - 2

¥ ar - 45

# Ryt by 105 ILCE 120208) and 105 TLCS S710-90.144c) for sl scadascy, Son 4:110-A78, Schwl Bur Seghety
T,

$ 105 ILCS 5'10-20.28. Cozsiéer diveuasing with local low exforoement what iy prefucence would be and encournge
aaf¥ pod mndenia 15 Jollow the mesmmandeiion, A wave of 911 coll plxes oslla om jem phoae Hines, Srodezi wee of cell
phones by addrsand in 7150, Sruder: Bebawlor.
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School Safity Dvill Play &

Diring svery academnic year, ek ackool bullding that howses school children aksll condact, at »

m:&dMMhmﬁhhMMMMIMMIWL
MMWMmMMﬁwumwwﬁr
itz e of theen theey Seitie el segsin: the pap i i

oy g,
2. Onebos evacuation drill,
3, mmmmmﬂmmmmmmm B
) e posidl Mened Bovdents,
. o Inw seforcoment deill s sidrens 2 schi] ot g eidet
w
mwuhwmwmmn‘nﬁ%mmw
uhh-p- ), protnogl ._m;mngmmmm

The Soperintendent or dasignes chall implement a writicn gllon for respondiag 10 medical emerpencies
at the Distxict’s pivysica! fitness faciEties in aoconiznce with the Fitniess Facility Medics] Frmergancy

ﬂﬂlu#ﬂumﬁmnlmu o

mn&mmmunmmw«-mbmammnmm

rovinws pack amergensy and e yoaponm PIAK, Friotacols, and pmosdans god eac: t‘h‘nmlﬁ
the school safty plan, 105 XCE 128725 sad 126/30; 29 Tl Addnii Code Pt 1500. IF the bossl nees u desiguoe, &
should peafimiily b someons other thas the Districs Safty Coorliiosdr o tseee an soiiseed sofh, The statate contt’ie
domiled réguissects. The board pe it dasignes most: (1) compiets s one-pegs Pepart octifyiug that e rviow ook glace,
mﬁmm-ﬂmdhmnmmmdmmﬂnmdhmnh
mmmmmm.wnﬂ d-ﬂh-l--pnmn

lmammmmmnummmwu“-m
yian far suponding o medical Gt occuy at the Secllity duciag the thoe hﬁwiqaha-wh
ﬂ—whﬁﬂa Tha et fiie e plan with the Dl Dagt. of Health OCTED. In addition, ssth
Iadnor faciity wopst bve 51 lasst pos: ABDS o e and sach oatdoce facliity somet Sowse s AED jo o buBidiag, 8
suy, el js wihic 300 foet of tiw opidotr faclilty, Hen the-statute and sdministoaive ruies for the othor smmencos wasdeks:
210 LCE T4/, (Myslon] Pitnoss Paclliny Madica! Brsargancy Prajarsduess Act; 77 I Admin Cude Fart 727, Alo 00
mmmﬁmu-wmmrwmwm-m

417 Page2af 5

Educating Sahwerknion Servics
l-ﬂldli-llnmh AR Migin Nemirend,
Pirsss soview i materia] with yor:y oot boa ! ety s yse,

mm:wammm-—

—-_.._._.. -

mm:mabmmuh

| Aol Ralow aion! & volnndd 10 The
l‘*m-ﬂlhﬁ“m

G
il



mmmf-;.'.;m.._._..@f it nded

Cahan Monoxide Alarroy 11
The Supeciniendent or deaignes skall implament a plan with the District’s local fire officials to:

. Datevalne which school haildings to equlp with appwoved owbar momoxide alormr or
cwbon menaxide-detecioes,
2. Locate the reguired oachon monoxide alarmn ar carbon moaoxide detactors within 20 feet of
s carbon mopagide enittag device, and

3. laoorporntz carhop monoxide alam or detector sctivation proosdores imio eask school
bailding thet requires & corbon monoxide alarm ar detector, The Ssperinteadent or denignes
shali snsure vach school tullding anmually reviews these procedares.

Soceer Gonl Sefdy 12
wcmmwmmmmmuhm

MMMMWM!I! ﬁﬂyufmvub‘hmpﬂuh:qﬂuﬂ’:ﬂuyh
proparly anchored.

The footuofe: o ro? islailed tobo et of dhe adoptid pofey; ty shwidd be rersermd badtme tho paliey &« sdopied.
9 7 Gl Agmin Cote §S7100008), 61).

10 210 HCR /1 5cY: 77 N Asmdn Cnle S527.700,

11 103 ICS WI0-20.557, added by P A. D9 uael wemiod by P4, PGS Cardes monenide datwoler sof dstecesr
mnmmawuwum-m.-uuamunhmwu
apgrend ty sooapdaos with auies adopiied iy the 0. Surte Fire kel Approved covdos sxmmids gl ar alarm msics
£ cadox ranmeilly slavx it sonplien wih il e copuimmenis of the salbe and segoletions of the 0. Bats Moo Mrelul,
boarc e Tabal of » matfomiBy mm.ﬁn-ﬂ-ﬂhmmﬂhﬁ'h
Underoriory Labormtories LS 13575).

i a achool beliizg for ¢ carbon monauiSe slenm of cxbon
12 Tasinda this dection enly ¥ G adhoed Sistdot owes andl couivals & movehis 2000er gl blevebie Sonoer Goal
Safaly Act, afichs Fach’y Law, 430 1O 1427, The Acl sequives: (1) orgatiestions shet own s conteel 2 movabile sosow
Mnmamﬂuﬁ;ﬁ“m St cartfinoe how the oopradeation wik apecionTly adiiros e safely
isancs meagcinind E-Peph-al-Poblie-Heot W IDFH




Linafe Schaol Chaloe Option 13
The unsate schoo] chicieo option sliows stadents to transfer to anothec Distriot achool ar to & public
charter achool within the Distrioct. The usasfe school choloe option Is svallsble to:

1. All siadents srending & persiswsitly dangerons school, 2 defined by State lew and idonified
fry the Miinols Stite Bosed of Rduostion.

2. Any etndent who i & victim of & vickest criminal ofenes, a3 defined by 725 JLCS 1203, that
goourred on school gropnds daring regulsr school Swwrs or doring » school-sponsored svent.

Tha Bupinkendent or designes shall develop procedures to Emplement the wasafe xchool cholce

Piap fovingiey s a® frieuded 1 be past of S adopied pliss; they should be timuresd bogie thie potiey I adysncr.
15 This ingie snst be oovaned ia boml palioy. <108 ILOS 5/10-21.96). S0 aleo 20 ULLC, §7912. SR reslnisios 2 Bn.
of pucrisialy desgarous sshools, Distcion heviey oally cns school sy sulletitelo the Sollowing for this paragragh:
The wouells ool oholos option provided fn St lew pomls stesents 10 tmnsfer %o ssotor ool within by
Disdion 3 coviel shestions. This isnaalie option & waavablalids da this Districr beomse e Diistic: hus oaly 0ae
miknol or stvmdesce comter. A smliase, whiy wonld etierwise heos qualilied for the chalos egtien, or ok &
infient’s povesk/gesuiian, sy segeest specisl sococymadations Som the Seperistesdert or deslgass.
Mﬂﬂﬂhﬂn&n“w“hmhﬂw
The weaalk mhool choles optioa groviind i Siie lew perie stafonts to txpafior 10 ansther sshool wikia o
Dilaiial s oertalo siinations, This Semsfr option s aasvellablo bn thls Divirict bocesas anck goads ia I oxly one
stigielianty conter, A sndet, wio weskd ctherwiee bawe gailified for the cholos optios, or 2k a stedent's
pEatigmelion, may yeguen speciel scecmmodations fiom de Seperisienden: or dwigeen.

i,
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Emerpeney Clorng

The Supecistender: is muthorized #3 cioss sohool(s) in the event of hasrdous westhat or otfier
emergency thit Gieatens the aefety of stadents, staff members, or school property. 27

LBGAL REF: 103 ILCS 5/10-20.2, /10-20.56, 816-12, ;v] SA8-125, 2l
s 1AW Befty Dl £ S

1 sodd Fpr 200 nfia,

210 1L.CB M/, Physical Ftnoss Pacity Mecicel Ensergancy Preparatasss Act

CROSS REF: 4:116 (Trampnrtetion), 4:175 (Conviced Chils Sex Ofender; Screming;
Notifications}, 4:190 (Pmadentic Preparainess), 5:30 (Hiing Procets aud
Criteris), 5:30 (Visltors 10 and Conduce on Sehool Property), 8:100 (Relations
with Otuer Organizations snd Agencies)

The: Fortnisten 2 mid intpsdiod 40 be gt ot +lopted policy; Seey shoild b sumnved 5o fee po'i 7y s cdogeed,

17 Wiaen 2 school 15 clossd or s stactieg e i1 deleynd dus io advirsa werther conditioas or & haplih er aefoty deest,
fhe distict sy Dot & puetial dey of siteadance s # fall day for Stem all pupoens, frevided: {1) & Jeest one haor of
{natrection wiz grovided or the norsel st time was daluyed: aad (3) the soperisieadont e Reglonal

or fhe Suburbee Cook Coualy Intermediste Setvios Cozive, whichever ia apgropriste, with a weitvon nvport in
mupport of the partisl oy withio 30 deye. (0% ILCS ¥i6-12).
105 TLOS S/18-12.5 govern: cialming sate sl iT & diaiviet cinaes ame ar mom achoals, but got all achoels, during e
Fﬂb“m.smdhkm-llhmm.

4170 Page S of5
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October 28262017 5:10

General Personnel

mmnmmmqmmoymmwmnmmmofm
race; color; creed; religion;3 national oigin; sex;4 sexual orientetion;5 age;6 ancestry; marital

Tht Foetiotes sre aot fateorked o b part of the adopied polisy; they &‘m.ﬂdmmw vl hefors e poticy Is wdopted.

1 Pedesal and Staie Jxw (see the polioy’s legel sfteferences) require that ail districts have s policy oa equsl
mmqpmﬁﬁ-mmmw-mmnmmmmmudu
1aw; conault the board atterncy for advice en e applicsiion of tiese laws to specific fact sltnatisns.

2 Equal employment opportanities apply 1o virtunlly all terms and oconditioas of emplopmest, ¢.g., diachsrge, Hire,
MN,MdM(uMWJ The innis Constitution protects the following categorics
from discrimination in employment: race, color, csed, national ancestry, sex, and handicap, {Ast. I, §§17, 18, aad 18). The
Tl Hzumen Rights Act (JHRA) peotects the following categories from dscrimisstion in srpioymeat: moe, color, religion,
mmm.mw-ﬁmﬂﬂmwwmnﬂm mﬂmm,mdﬁofmudmum,
ad §/1-

The &pll Employmwent Opportunities Act (EEDS, ks Tife i 564) prohibits
dizcriminstion becanse of an individoal’s ace, color, mmummmummgm smended by
mmyumaﬂq mmm:.. 111-2k

ygitestie i Pay-AellPPA darifies that a discciminatory compensation decision or other practics ocours
eﬂwmmmhpﬂumnhtm&nkmm tha discriminatory compensstion decision as
cpposed to oaly from the tme when e discriminsory compensation decislon or ather practice accurred. The Aot hes no
Ioghintive history svailible to define whet the phmse or odier practice might meen beyond a discriminatory compensation
mmm mmmmmmmnmhmm

mPr2):, mmmmmmwmm

4 In addition o the T, Enms -AeER A, and the fodem] Esp i 2
mahz)laﬁuemdummzomnnﬂlgm.mmnqulmmm
a0 employer from paying pemons of one gender Jess than the wage paid to persons of the opposite gender for egual work,
mummmmmwudmmmmmwmm;um
of wagss t0 one gonder loes then amother gouder for the sawe or mubsiantiolly simiar work. 543 (LCE 112/, The Liity
LedhatienPein oy AotI LFPA nswdefines date of nnderpayment a8 each thne wages sre underpaid. Bmployees have one
%ﬁ%?mmmuummm-mmmumammm

§ i Pt
mlﬁty M Iﬂunallw uwmnmmmnmummm
minar by an adult, {775 ILCS 5/1-10X0-1).

§ Age Discriminstion in Ewploymsnt Act (ADEA:, 29 US.C. lﬂlgm MWW
Aot Puind-I15- I FEA (see fin 2). 29 CFR. Past 1625, amended the (15, Fouel En poieato
{HEBOC) regulations uader ADEA to refiect the U.S. wcm'lhmmmwm
S40U1.S. 581 (2004), holding the ADEA to permit gmployers to fawor older warkers becuss of age. Thus, favoring an older
Persan oVer & Youmger pexson is not ynlzwiul discrimination, even when the younger pezsos is at lesst 40 years old.
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status;7 arrest record;$ military status; order of protection status;$ unfavorsble military discherge;16
citizenship status provided the individual is authorized to work in the United Stetes;11 vge of lawful
products while not at work:;12 being a victim of domestic or sexnal violence;3 genetic informetion;14
physical or mental handicap or disability, if otherwise able to perform the essential functions of the
job with reasonable accommadation;15 pregnancy, childbirth, or related medical conditions;16 credit

The Feomntes gre aof invowdes 1o be pwidof i sdnsterd polloy, hey chonld be weeomed befers tha ooliey is 230pted,

7 105 ILCS 5/10-22.4 and 775 ILCS $/1-103Q). The serrm muzrital stafus moens an individual’s logul status of being
MWMMWMMMMMIM)&MWM“WM
identity of cne’s spouss. Thus, achool districts muy sdopt no-sposse policies. Boader v Enforcoment, 64
IRB23-61-17] 11124 230 (0. 1996).

4 Districts may not make employment decisions on the basis of ameat history, but may wee job~disqualifying criminat
canvictions. £775 ILCS 5/2-103;. The Job Opportanities for Qualified Applicants Act-220-HLCE-754, prohibils sn exmployer
from msking sbout a criminal record untll the employer determines that the applicant is qualified for the position; however,
this dois not apply when employers are requined 10 exclude epplicants with certkin criminet convictions from employnent.
“mummmmmmhmﬂmuwm.w,m

9 78 ILCS 571-103(Q). Eeqummn-nmmwm&nmﬁm
ixvued putenani to the Dinois Domestic Viclence Act of 1986 or an arder of protection bsued by & court of mother state,
775 ILCS 5/1-103(K-5).

1B Adilimery stntus moans & pevson’s statns on active duty or in status as & vetersn in the 173, Armed Foroes, voteran of
amy reserve componeat of TS, Armed forces, or curvent memher or vetersn of the Hlinois Army Mational Guend or Winois
Alr Natlapal Guard, €775 ILCS 5/1-103{1-1}}. Unfavorable mifitary discharge does not include thoss characterized as RE-4
or dishomarable:. 143775 .05 3/1-103(T). The Unifarmed Services Empioyment and Reemployment Rights Act of 1994,
W%mmmmummmmhmmm
S:rm = s

11775 ILCS M1-H2(C). Acconding to the Immigmation Reform and Comtpal Act of 19865, 21l employers munt werify that

mnmm mimotulhmhulm'ukhﬂnts.ltsc. $91324(a) ot pag.
ho Ao BATLER-S55 probibits discrimination based on nse of lawful products,
mmwmmmmmmmmm .

13 Victims* Economsic Security end Safety Act-. 820 ILCS 180/30. An employer is prohibited firom discriminating
against axy individusl (e.g. an applicam for employment) becsuse he or she “is an employee whose cnployer is subject o
Section 21 of the Wodkplace Violence Prevention Act.” The Workpiaoe Viclence Frevention Act allows an employer to seek

a workplace prozeciion rextraining order when there 1s a credibic threst of viokence 2 the warkplace. 820 ILCS 275/,
mnmawm;mmmm»muwmmma

“minnu mmmmwp&aﬂﬁwwﬂmmmnﬁmm
WMWM&US&MQ&&MMMﬂWMW“M

m-mmd.mdmmmmuudmmmuumm
immEnce. mmll,mmmmmw ADA & GINA: Incentives for Workploce Wallness

mmwammummmmmmmmquunmuywm
Act,the Americans with Dissbititles Act, snd other State laws govorning time off for ciciness snd workers’ compensafion.

15 Americans with Disshilitiss Act of 1990 (ADA, 42 US.C. §312101 et soq), lmmdedbyﬂleAmwﬂh
Disshilities Act Amendments Act if 2002 (ADAAA}, Pab. L. 110-325) and modified by the 71724
et Pl o 114.7; Rehabilitation Act of 1973, 220 US.C. §791 st g,

16 775 ILCS 3/2-102(T). Employers must provide reesonshis sccommadationa 1o employees with oonditions reilated o
pregnency or childbirth, #7775 ILCS 5/2-102(T);. Exployers are required o post a notice summarizing the right to be free
from enixwiil discriminstion and the right to certain reasonahle sccommodations, Id-+775 JLCS 5/2-102(K). The 7Tt
aFLeTaa 0L, Is requined to propare such & notice, retrievabie from its website, which employers may use.
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history, unless a satisfactory credit history is an established bons fide occupationsl requirement of a
particular position;17 ar other legally protected categaries.18 19 20 21 No oza will be pensiized solely
for his or her status as a registered qualifying patient or a registered designated caregiver for purposes
of the Comipassionate Use of Medical Cannabis Pilot Program Act, 410 ILCS 130/, 22

Persons who beliove they have not received equal employment opportunities should repost their
claims to the Nondiscrimination Coordinator snd/or 2 Complaint Manager for the Uniform Grievance
Procedurs. These individuals are listed below. No employee or applicant will be discriminated or
retaliated ageinst becauss he or she: (1) requested, attempted to request, used, or attempted to use &
reasonable accommodation as allowed by the Illinois Humean Rights Act, or (2) initlated a complaint,

‘The fiocinotes s ant imended to be part of the sdopied police: they sheald toe rersaved bafore the palicy is adopted.
Federal law aluo prohibits employers from discriminating against employees and applicants on the basis of pregnascy,

17 Bugloyee Credit Privacy Act; 820 ILCS 70/. Unless o suiisfactory credit history is an exablished bona fide
occupational requirement of a particulsr positien, an employer may not: (1) refuse to hirs, dischurge, or otherwiss
discriminaie aguinst ap individual with respect 90 employment becamse of the individual's credit history or credit report:: (2)
inquire about s spplicsat’s or employee's credit history;: or (3) ender or obtain an appficam’s or employes’s condit repart
from a consamer reporting agency. The Act identifies circumstances ths permit a eatisfactory credit history to be & job
mmm".hmidmmmmdydanWMDMuMMWu

ar more.

18 Optional centense (775 ILCS 5/1-103 and 20 U.8.C. §631):

“ m.umedhﬁhpuliny mhgdnmduhulmﬂmm

1. . M - HLLEE 4 RY-sened £33 pmd 4 ; g
2. mumnﬂymm«mmmeMJMMn:m
would constitite a direct threst 10 the health or safety of othar individuals or who, by resson of the
camesifly contagious diseese ar infection, are unsble to porform the dufies of the job-20- 1780
FE5EDM); or
3. 'Whose curcent alcohal or deng uee prevents them from performing the job®s dntiss or constitates & direet
it to the property-or safiety of others. 12
Persons who heve successfolly completed or sre panicipsting in 2 dmg rehebilitstion program are considered
dlsabled i TR0 0

20 Districts may not make psidency in the district 2 condition of employment for teackers or educations! snpport
pensonps), {105 ILCS 524-4.1, and $/10-23.53. mu-mwhmmwnw
IEApp.3d 298 (Ul-App:aJdud izt 1994). mmwlﬂtﬁﬂwﬂnﬂﬂ*vﬁwﬂmw
whether the applicant ever recsived, cr filed a clsim for, benefits under the Workers" Compensstion Act or Watkess”
Occupatiopal Disezoes Act. f820 ILCS 55/10(a):. Districts are also probibiled fom reguiring, requesting, or coercing an
employes or potential employee (o provide & user neme and passwond or sy pasiword or other related sccount information
txr guin. ot dorond socess to hix or her personsl online scoount. £iwfE30 ILCE S5/10(b), amended by P.A. 99-61D«fi-1.3-
48, While fhie law does not prohibit smployers from: viewing public information, consult She bozad sttomey beflare enguging
in this practics.

21 School districts nast accummodate mothers who chooss to continue breastfeeding after retuming o wodk. See fhe
Right to Breastfeed Act, 740 FLCS 137/; Nursing Mothers in the Wotkplace Act, 820 TLCS 260/; snd Feir if abor Stantanis
Act, 39 US.C. §207F)El). Scc smmple langnage for a personnel handhook in 5:10-AP,-Adnsinisraive—Pracades--
Workplace Accommodations for Nursing Mothers.

22 410 ILCS 130/40; T7 IlL.Admin Code Pact 946. To legally use medics] cannabis, an individual awet first become o
regizteved quailfying parient. Their use of cannabis (e.g. permissible locations) is governed by the Compassionats Use of
Medioal Cannabis Pilot Program Act. (410 ILCS 130/, There are many simmationa in which no ong, even a registered
qualifying patient, may possess or use cannabis, including in a school bus or on the grounds of any preschool, or primary or
socondary school, 410 ILCS 130/30(a)(2), #:—(3). Sec galiar-5:50, Drug- and Alcohol-Free Workplace; Tobacco
FProhilition.
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mnm,snm:dmmﬁmumm@mxnmmmmm
iﬂvalwngmaﬂegedvidaﬁmnfﬂﬂspnusyorsmemfe&ﬁlaws.nﬂummﬂm provided the
loyeeurnnpphemdidmtnuhahmglyfalsmmmmmpmﬁdehowhdymu

msmmmwammmwwfmmmmu
responsible for coardinsting the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or & Complaint Mansger for the Uniform Grievance
mmmmmmwmm&mmmm
numbezs of the District's current Nondiscrimination Coordinator and Complaint Managers. 24

"the foatnotes are oot ierdad 10 be part of the sdoptad pedicy; thy shon’d be semoved befve the policy is adopied.
237753133515-191 Mmuﬁmmhhhdammfuumdnmmﬂammﬂnﬁmkadﬂnm

nppnynnﬁumﬂadmﬂb,&mahm.mhﬂhg,hmu

mu' A AR EA =T il HM e . e T RnElevrnon At

retalinting aguimt emplovess for: (l)
mmm.mummm(mw 1TarS(h)k (2) disclosing informmtion in
court, an administrative hearing, or before & legisiative commission or committes, or in sy other proceeding whero |he

has reasonable cauve to believe that the information roveals a viclation of a Stabe o Exderal Ixw, rule or seguintion
(M0 ILCS 174/15(3)); (3) refusing to participate in an activity that woold result in 1 violstion of & Swte or federal law,
e, or regulztion, including, but not limited o, viciations of the Preedom of Information Act {740 ILCS 174/20): and (4)
disclosing or artempting to discloss public comeptinz ar wrongdoing (740 ILCE 174/20.1). The dafiniSon of retaliafion is
expanded to inciude arher retaliction snd drexiexing resolistion. “740 ILCR 1T4/20.1. =5 -30.Z.

The Iil. Falwe Clainw Act, 730705175/, defines Siass to incinde achool distriets. 747 TLO5 175/270), Thus, boards
may seck £ penaity from a persor: for making a false claim for money or property. 740 ILCS 175/4). For information
segarding the 21 "Ahdnlailower5e WA and the tort of retalintory discharge : s5oe Thomes v, Guatiamark, 487 F.3d 531
mﬁmmmumntmﬂmy dischurge sud T kleblomue- et AY, avd-Shernet v, Kraft
Qeoersl Poods, fog,, #51-30522-70827% WAy 54 839 (EkAnpd™-40 Dist; 1995)(finding employee who reported
asbestos hazard had & cavee of sction for retaliatory discharge).

ﬂmmmmwumum.mmwmhudummh
il mm&mmwmmmwm conarzaity, apl Lk
-ﬂvwﬂ_m_mimiﬁ Sheir shitastion. QMVQMMJWMWMMWMM
G otiomane T3y o, T0e IR Caerginarors, (0} 2 Latter 0 Tide (X Qoordingir: lhat provides | i
sient_jase ole; sl (o) 8 T3 Lmﬁxﬁz@fﬂdéﬂwﬁmﬂ:ﬁﬂﬁﬂmﬂ!ﬂm_ﬂ
s how sy, Seo ey ed apofpoBopfichisraidfredtitle fr.oooniinpor: nd,

ﬁkauﬁmﬂwmmwm&wmwm Al e policy and do
ok rniis hovend prtio me%%n&wéwmmmwwmmm
adgditems_and gmesd it f?&.wmmz. airrmction whes nececaary, 1t e Specctnt, for wodsted moves and
owect Iefnoeeiog Wmt wtoed i thig re ey pponiterd, Avw-asuiledderng-Sa-optionslbet-snsy-ferilitals
1R ER TS polimedanliapt b sdrpted-wite o wwm«m#&mﬂ«n&m@mﬁmg—mhm%m—b&ﬁ@d&m

.‘1'.41‘ TR n;“zath
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— — —————

Address
Email Email
Telephone Telepbone

The Superintendent shall also use reasonable messures to inform staff members and applicants that
the District is an equal opportanity employer, such as, by posting required notices and including this
policy in the appropriate handbooks. 26

mmmmmmmmmm The implementation of this policy
may inchude advertising openings in minarity publications, participating in minority job fairs, and
recruiting at colleges and universities with significant minority enrcliments. This policy, however,

'Ihafnolmms see mzmh-mm a2y ..a pa.rt of the 'aﬁ-:im‘dpahry* '.ba; mld Mmm le*'me'.h*. pn’k:, s adrp%.,i

w&hmmm a digtrict mmst aotify them of the person{s)
deaignated to coondinate the district’s compliance with Title IX. and the Rehabilitation Act of 1973, 34 CFR. $§106.8(s).
and-104 8(x)). mumdmmmwuummmhmmmwm&w
Educvitional

comprehenaive
hundbook can be developed by the tuilding peiocipal, bot should be reviewed and approved by the superitendent snd
school bosnd. Any working conditfons conmined in the handbook mxy be tubject to mandatary coflective bargsining.

27 Al districts must have & policy o minarity secritment, €105 ILCS 5/10-20.7s;. Unilike minority recruitment efforts,
wifinnetive activo plans sve sabject to significant serntiny bocause of the potential for roverss discrimination. The U.S.
Cmmmsmdqmlmngd&mﬁdﬁmﬁuuw;wﬂhﬂumﬂmﬂaﬂumd
plﬂlﬁlﬂimmﬂm.Sae”CFR ums:g;n. ;

qumam&ummwmmmmm
AR TLR, 450 (1989) (Minoety contractor quota strack; quotes must be nsrowly tailored to remedy past discrimingtion and
hﬁﬂdmmuwhmmmmmm“m

et Bipkte ActJUR A 795 LRS- 155-1 -otates thet it shall not be construod a3 requiring any employer to
wMWuMﬂﬁmMNmﬂm«mmm“mmu
programs based on sexual ovicntation, 773 ILCS $1-200.1,
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does not reguire tr permit the Distriet to give preferentinl treatment or special rights baged on a
protected status without evidence of pest discrimination.

LEGAL REF.:

CROSS REF.:

5:10

8 US.LC. §1324a ot seq., [Immigration Reform and Conteal Act.
MUS.C.ﬁlﬁﬁlgggg..MeIXofﬂnEdnmmAmﬂmmﬂsuflﬂz
by 34 CF.R. Part 106.

29 US.C. §206(d), Equal Pay Act.

29USLC. §621 et soq., Age Discrimination in Employment Act,

23 US.C. §791 et seq., Rehabilitation Act of 1973,

38 US.C. §4301 gt seq., Uniformed Services Employment and Reemployment
Rights Act (1994).

42US8.C.§1981 ﬁ!ﬂ»ﬁﬁlh@:ﬂﬂoﬂ%l

42 US.C. §2000e gt sog., "¢ ; ~¢Title VII of the
Civil Rights Act of 1964, mplmdbyEC.F.R.Putlﬁm

42 U S.C. §2000fF et pag ., Genetic Information Nondiserimination Act

42 US.C. §2000d et seq., Title VI af the Civil Rights Act of 1964,

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 US.C. $12111 et seq., Americans Vi with Disabilities Act, Title I

Hl. Constitation, Art, I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/20.7a, 5/21.1, N22 A, 5/23 5, 5/22-19, 57244, 5124-4.1, and
5R4-7.

410 ILCS 130/40, Compassionate Use of Medical Connabis Pilot Program Act.

410 TLCS 513/25, Genetic Information Protection Act.

740 ILCS 174/, Ill. Whistleblower Act.

TS ILCS 5/1-103, 5/2-102, 103, and 5/6-101, IIl. Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplaoe Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 1ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, 111 Equsl Pay Act of 2003.

820 ILCS 1B0/30, Victims” Economic Security and Safety Act.

820 IL.CS 260/, Nursing Mothers in the Workplace Act,

2:260 (Uniform Grievance Procedure), 5:20 (Warkplace Haragsment Prohibited),
5:30 (Hiring Process and Criteria}, 5:40 (Communicable and Chronic Infections
Discasc), 5:50 (Dreg- and Alcohol-Free Woskplace; Tobacco Prohibition), 5:70
(Religious Holidays), 5:180 (Temporery Ilincss or Temporary Incapacity), 5:200
(Yerms and Conditions of Employment and Dismissal), 5:250 (Leaves of
Absence), 5:270 (Employment, At-Will, Compensation, and Assignment), 5:300,
(Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and
Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Haragsmeant), 8:70 (Accommodating
Individuals with Dissbilities)
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m&hodm:qmmwuﬂphumvwwbmw,w and free of
unlawful discrimination, including harassment, District employees shall not engage in harassment or
sbusive conduct on the basis of an individusl’s racs, refigion2, national origin, sex, soxual orlentation,

mhpm,d:nbimy or other protected status identified in Board policy 5:10, Equal
Ww Minority Recrultment. Harassment of stndents, including, but not
Emited to, sexual haragsment, is prohibited by Board policy 7:20, qumm

\ .}-If;."g“f:, with ke rrnedial wd sonmotive poion e addiegs igwil woskoless utsseeal,
ncindin _Lﬁ.%&..&f@.‘fmm'ﬁ‘

"The foutnoies are not imtended o ba part of 1l adopted policy; they should be removed before the policy is adopted.

1 Sate or fotiers] Inw coctmils shis poficy’s content. Federsl lnw requires districts 0 take sction %o provent sexnsl
hecasmment and i dissteninate & policy regacding Mi prohibition of sex discrimination. 29 CFR. §1604.11{1); 34 CER.
$1059. Hassment hased on a protected stetns i 2 fivon of discrimination thet violates mury Stete and fodecal laws (see the
policy’s Lagal Referencus).

harssament poiicies have typlcally focused on sexual hemasment since it receives the most attention.
Howeves, the teoad prolibiiions against discrimination, in State wpd fideral civil dghts laws will cover harassing conduct
that is maotiveted by sniumes apainst any protected status. Ses Porter v, Eeie Foods Intemationsl. Tno., 576 F 3d 629 (76: Cir.
2009} (vocognizing a cnsee of sction for race barmcsment), For a lisi of protectod siatvscs, sce policy %:10. Egual
Ewploynont and Minority Recrultment. This policy prohibiting haressment hes a separate section on sexuel
harassroont becanse of the extenaive statutory snd case law regarding it.

An employer is Hable under Title VII of the Clvil Rights Aot of 1954 (Tile VII) for sn employes’s hamsament of & co-
worker if ths employer was nogligent with respect to the censive behaviar by, fior example, failing to take remadial action
wheas i &new or should heve known sbout the harusement. 42 .5.C. §20000 ¢f sog. Howewer, whea the perpetrator is the
victim's sapervisar, the employer will be vicariously finhle for the sopervisor’s actions. Lesk of imowledge of a swpervisor's
‘miscanduct is no defonse. Burlington Industics v, Ellanth. 524 G S. 742 (1998); Faraghar v, City of Boca Raton, 534 US.
775 (1998), A supervizor is sorpzone who has the suthority to dsmote, discherge, or teke ofher negative job action sgainst
the viotim. Vance v. Ball Staie University, 133 5.Ct. 2434 (2013). Nmﬂmﬂnm Humen Rights Act (THRA, 775 ILCS
mm)mmmmmmmm“mmmmmumm
regandless of whether the barasser bas any sutteeity over ths complainent. Sangame :

Rists Com’s, 233 111.2d 125 (111, 2008).

Not all hacessing conduct is unlawfu! discrimination, sven if it is disruptive and hustfal. If & board wants 4o indode
language in this policy prohibiting emploveea fioot: eigaging in inthmidating ar offoosive condoct that is mot o civil dights
violation, it shouald consult the board ettarney.

2 Section 2-102 of the IHRA, amended by P.A. 100-100, canteine & new religions discrimination sabsection. It
exgrepaly prokibits employery from requiring o perion to violate n incorely held seligions beliof to obtein or ratain
employment upless, afer engaging in o bons fide effort, the employer demonstxies that &t fa unsble o ressonshiy
acoommodate the smployee's or prospective employee’s sincerely held religions bellef, pometics, or chesrvance withont
unde hardship e ths condnet of the employer's hnsiness, Raligious beliafs include, bul 2ne not Bmited to; the wessing of
auy attiee, cdothing, or faclal hair {n accordawes with the requirements of his/her wligion. 775 ILCS 5/2-102(E-5).
Bmployers may, however, enact 2 deess cade ar grooming policy that restricts attize, clothing, or facizl hair w0 mainisin
warkplace safety or food senilation. Jd.
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Inventories 4

The Superintendeat or designee 18 respongible for establishing and meintsining accurate inventory
records. The inveatory record of supplies and equipment shall include a description of cach item,
qmnﬁty.lwampumhmdm and cost or estimated replacernent cost.

mwmmmmmnmnm of the foliowing so that the
Board mey consider its disposition: (1) District personal property (property other than buildings and
l1and) that is nc ionger needed for schoal purposes, and (2) school site, building, or other real estate
that is unaecessary, unsuitable, or inconvenient. Notwithatanding the above, the Superintendent or
designee mey uniiaterzily dispose of persomal property of 2 diminntive velue.

Taneble Finge Bepolits 6

The Superintendent or designee shall: (1) require that all wee of District property or equipment by
employees is for the District's convenience and best interests unless it is a Board-approved fringe
benefit, and (2) epsure compliance with the Internel Revenue Service regulstions regending when to
report &n emplayee’s personal use of District property or equipment as taxable compensetion.

mmmmmmmmmumhmmm Payment Procedures.
The Superintendent shall; (1) designate a custodiar for each revolving fand wad petty cash fund, (2)
Mammmmmmmmﬂnmmmﬁmmmmy

nol »-Beasd-of Fdeontios1SHE rules. A check for the petty cash fund may be
mmmmmmmmmm Bank accounts for revolving funds are limited
0 & maxirmum balance of $500.00. All expenditures from these bank accounts must be divectly related
to the purpose for which the account was estsblished and supported with documentation, including .
signed invoices or receipts. All deposits into these bank accounts must be accompenied with a clear

The footnotes are not istandad to bo part of the adopted policy; they should be removed befors the poiicy is udopted,
dmmmmmmmmwmwmuwﬁrm.
Budpeting, Financiel Reporting, and Auditing. While these ser=—yules contsin much of the IPAM information, the
mmm-«umm That infacnation i offll weefil sad mey be found w
thh&huﬂmmWhlﬁmmmeAﬂ-WM
propesty constructed or renpvated by smdents as part of a cuicular progeam to be sold trronph: the services of a Hosnsed
real estate brovker subject to certain mquirements) and 5/10-22 8. A bosnd that dosires & act on the disposition of property
having ony velue should use the following aliernstive to this section’s last sentence: “Hotwithstending the showve, the
WGMWMMJWMM ; - 3
_ : wpeded sciood kg mogt immedigiely: (3) pes
i ep———se : wouds udicariny the velicle |
dpredd st gad [3) peint the )
4] o E Ninaen Ve _..’ AL '\ f'}'l l"\‘[-‘l.,‘, —,1 ek 0-277 o
Gmmdmmmhmmmmwmawmmw  and (2)
10 onsure compimos wifl IRS rules. As to the first point, allowing personal use of district property or equipment is asgoahbly
prohihited by the 1. Comstitation, Art, VIIL, Sec 1 which states: “Publie fands, property or credit shall be used only for
public » As % the second pain, sny fringe benefit en employer provides is xable and must be ixcluded in the
MINWMMMME.MWIS-BM Employers Tax Guide o Fringe

TMMSIIG-EJD'EIIIMM|MW This parsgeaph’s contents gre mmndetory, except for the $500 cap
on the maximmm belance of revolving fonds. The cap emomt may uwummmw-m
sevolving fand shall be neintaired in a bank that has been approved by the Board and estshlished fn an amount approved by
the Supecintendent conaisient with the snosl badget.”
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description of their intended purpose, The Superintendent or designes shall include checks written to
reimhurse vevolving funds on the Board’s monthly listing of bills indicating the recipient and
including an explanation.

school's name cr with the District's Federal Employer Identification Number. All checks issued by
the School District must be signed by either the Treasurer or Board President, except that checks from
an account containing student sctivity funds and revolving accounts may he signed by the rospective
account custodian.

Iiterga] Controls 9

The Supesintendent s primarily responsible for estsblishing and implementing a system of internal
controls for safeguanding the District’s financial condition; the Board, kowever, will oversee these
safopuards. The contral objectives are to ensure efficient business and financial practices, reliable
finmeiel reporting, and compliance with State law and Board policies, and to prevent losses from
frand, employee emor, misrepresentztion by thind parties, ar imprudent employes action.

The Superintendent ar designee shall annnally audit the District’s financial and business oparations
for compliance with established internal contrals and provide the results to the Board. The Board may
from time-to-time engage a third perty to andit internal controls in addition to the annusl sudit.

The footnotes are not indended to be part of the adopted policy; they should be removed before the palicy is adopted.
8 This sectlon Is largely up to the Jocal boasd’s discretion; additions] controls may be added. ‘The following alternative
to the sscond sentence will mandsts two signstorias fior chocks:
Two of the following individuals.: the Treasurer, Board President, and/or Boerd Vice-Presideat, skall algn all
checks issued by the School District, sxeept that checks firom sn acosent containing student sctivity fonds and
revolving ecoonnts may he Kigned by the rerpactive sccount custodian.

districes.

9 ‘This ssction is largely up to the local bosrd's discretion. The sanval andit must incindes & “review and testing of the
intermal control streciure ™ 123 1L Admin.Code $100.110). This review’s Hmited scope mesas thet boawis should not rely on
# to sevesl nncontrolled financisl risks. The boand’s vespomsibility is ko establish polfcy to safbguard the district’s financjal
oondition. Indsed, the osth of afffce inclodes fds promise: “T shall respect taxpayer intereats by serving as a faithul
prowctor of the school diateiet's apaets.™ In this sxmple policy, the board sets the contrel objectives and ths superintondent is
tespoasibis for developiag an internal controls symem.

Bosrds that wish to take a larger ovemight role regarding internal controfs may fist the snwibesed sentences jo the IASH
sample administrative procedurs 4:80-AP, Chackiist for Internal Contrelr, as Toquired inciusions in éhe sperintendent’s
program for interna] conteals. This altemative, for inscetion at the end of Uxs section’s first pacagraph, follows:

The Disirict's system of Internal contools shall inclnde fhe following:

1. All financial transactions mat be properdy authorkeed and documented.

Finanedal reconds awd data gust be aocorete and complets.
Accounts paysbls nrist be atcarato and penciosl.
District assets must be protected from loss or misise.
Incompetibls duties should be segregated, If posaible.
Accounting recards sust be ally rooonclied.
Eemipment and supplies mmst be safeguanded.
Staff members with financisl or business responeibiiitics st be properly tained and supervised, and
avst perform their responsibitities with niraost care and compotence.
Anyusnecosssry weaknesses or financisl risks nuzst be promptly conecied.
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mﬁumwmmﬁmwmmm
law.

District employees shall not make unwelcome sexual advances or request sexual fuvors or engage in
any unwelcome condoct of & sexusl natore when: (1) submission to such conduct is made either
explicitly or implicitly a tecm or condition of an individeal’s employment; (2) submissicn o or
rejection of such comduct by en individual is used s the basis for employment decisions affecting
sach individual; or (3) such conduct has the purpose or effect of substantially imterfering with an
individual’s work performence or cresting an intimidating, hostile, or offensive working
environment .4 Sexnal karassment prohibited by this policy incindes, but is not limited to, verbal, c=
physical. u¢ giner condoct, The terms intimidating, hostile, or offensive include, but are not imited
to, conduct that has the effect of humilintion, embarrassment, or discomfuort. Sexual haresament will
beevalmedmligttuhﬁ%hedwumm

The Yonhuotzo s oot Interded g L2 pan of the adopead policy; Gey shoold be removed Laises die policy i sdpied,
3 The THRA (775 ILCS 5/2-102(D)) provides that sexusl heomement is 2 chvil dights vinintion:
Nww.mw‘:mmw“ or lshor acganization 0 cagage

dmmhmmmmm mmsrz-mmmmcrx.sm.n Tha hanmsing conduct
taust be sevent ar pervasive 10 &8 to aller the conditions of the employee’s wark eaviroument by creating & boatlle or
sbusive sitostion. ‘Williansy v. Waste Mansgement, 351 F.3d 1021 (Téh Cir. 2004). The sumounding circomstances,
txpectations, and eelationships will distinguish between teating or ragh-hovsing ead conduct that a ressonsble pecson
‘would find severely hoestile or abusive. In addition, while sams-sex goader barsssment clsims arc ectionsble, the victim mast
show that a/ke suffered disadventagoons employment conditions to which members of the other sex were not exponed.

WM%U&TSM




s SRR soaiay old wd pony e eoastbde srhile Taue cue Anon ol SOl Wilsgsas: me

Aggreved s e, wiwit fhey feel confartahle doing so, shondd directly inform the
mmmmm«mmmm«mu
offensive and rmst stop.

District’s MNMWMWM.
Ni Coordinator: - =

AoV S . Fre vk o
/ /o 2eZ{(@ A, (/;jq g marts £J P
& W) 2. _ /0¥
x gl 7-3/

Tk foototes; 226 wot ittaded o bo pest of the adopted policy; they shouk be rumorsr bedims the peficy {2 sdopied.
1mmmmmummmmmmm=dmmmh

respoxsible for coondissling the dictrict’s complisnce efforts. A policy should not be sfopted with 2 person’s neme in it;

muWMmumnmum
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Aviﬂnﬁmdﬁspdkyhymmmmymmkhﬁdpﬂm wmﬂﬂiﬂﬂmm 10 &,
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DRIy

MW’BWW«MWM&&MMW
complaining or providing information about baressment. Retalistion against employecs for bringing
mmwcmmmmmmm(mmm

The footuotes an: not intended 10 be prrt of the adopted policy; they skonld be removed beore the policy is adopted.

2 See Barry v, Delta Alrlings, 260 F.3d 803, 811 (7¢h Cir. 2001) ("if an croployer takes reasonabile stepa to discover and
sectify the harssament of its employees ... it has discharged its lagsl duty.”)

In addition to vicinting other civil rights lews, & school district violates the pubiic cocammadations articls in the IHRA
Kk&bﬁoﬂnﬂbmmcmmmwﬁ-mz-ﬂﬁdm
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P Bhoenn Righes snd che 10, & Bouel Hoglounew

mSupmmdmﬁaHﬂanminfommﬁmﬁmmdapﬂmoﬁhh
policy, which shal! include reprinting this policy in the appropriate handbooks 14

EO-334. (oo up mdividon cuu et a9
- i!t iy thie Heanachor Clesegal o the: 10
et vposes His Inenpttor Tk

MAMmMWd&WMﬂhMﬂ desigunted to coondinate the dgistrict's
with Thie IX. 54 CER. $$106.8(s). The nonsdiscrimination onondinator cen be the sams individual fiw both fils
mmm*m Egual Educational Opportunitier, az well as the complsint menager in poliay 2:260, Unifbrm
Griavance Procedurs. A comprehensive facxity handhook can provide reguired notices, along with other importamt
fnformation to recipients. The handboak cen be developed by the baliding principal, but shonld be reviewnd and approved
wummmmmﬂgmmﬂmwmmmmmmﬁ
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LEGAL REF:

CROSS RFF:

5:20

Tile VII of the Civil Rights Act of 1964, 42 US.C. §2000e ot 523, implemented
by 20 CFR. §1604.11.

Title IX of the Education Amendments of 1972,20 US.C. $1681 et seq., implemenied
by 34 CFR. Paxt 106.

Stzis Officials eud Broployse;

IIl. Buman Rights Act, 775 ILCS SIZ-IOI(E). 512-102@), 532-102(3-5)- 35-102,
and 5/5-102.2.

sem.mmmm 2510, 5210, and 5220.

unty, 555 US. M
3d. of Bdoc,, 544 US. 167 (2005).
MSIIMMLMWTUS 57 (1986).
mdown O 2 Services, 523 US. 75 (1998).

Inc. mradmamcs: znosu
. Homan Rights Com'n, 233 T1.2d 125

Vanee v, Ball State Ugiversity, 133 5. Ct. 2434 (2013).

2:260 (Uniform Grievance Procedure), 5:10 (Bqusl Employment Opportunity
and Minority Recruitrent), 7:20 (Harassment of Students Prohibited)
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pes kg Heporbing 1

mm:mmmmmhwwledgeﬂmamdentmybemm«
negiocted child or, for a student aged 18 through 21, an sbused or neglected individusl with a
dhmny-a,shﬂk(l)mmmmmnmmhmdemhﬂﬂmma'
WMMWMmEMMWhMABUSEM
2873} within Hlinois): er-1-217/-524-2606_(cuataic nois); of 1-800-358-5117 (ITY), and (2)
follow directions given by DCFS conceming filing 2 report within 48 hours with the nearest
uammmwmwmmgmmmwm

£}

mmat:mtimdadtnbepmtafﬁaadnptedpeﬂcy;ﬂnym:«mtnmmm;‘mwiqisw.
lm«mmmmw-mmmmwmmmm
mmmmmumbnmmamammhmmmnmum
wmmumhmdmmﬁwmwrmmhwmammw,
uqiquﬁwﬂqauMuWﬁmhuﬂﬂum.w.afmmﬂﬁuaMﬂwddﬂ
Inapoctor General’s staiowide 24 hour toll-fiee taiephone number & 1-800-843-6154 (within Titnars) 1850 7 ek
T Sepraly, o Mincis Belay), (325 ILCS 5/MAs and 20 ILCS 1305/1-17(b). Reports 4 disabled adult
mmhmmumm.hmﬁﬁq.ummamwmumm
mmnwuwmmehnmmmbmhm
m.mmmmuwmwm-mﬂmauwm.

Abusc and neglect am defined in 325 ILUCE /3 snd, for disabied sdult students in 20 5L.CS 130571-17(b). Abase may be
mmummummwmmmum-muwmmmm
byudhhlummmﬂmahﬁtofnﬂ:ﬁﬂnqorﬁmbyam-hnmhﬂndﬂld‘lcm
adult stodent's welfire. Noglect may be genecally nudersiood as & chiid or dissbled aduit stwdent or failing to
wﬁhmmﬂmuﬁd,umﬁﬂmww by one who is peeponaihle o the child’s or
mgmm‘-m.

mwwhmmhmmmMthmhmﬁaﬂmA
M.Ammthhmﬁmnquﬁﬂhwl*uu
required by law, €105 BCS S218B-75 and 20 BL.CS 1305/1-17(k){(1).20 1 i gomndesed gemonters fi

L Lim R :“',.'” SADERIEDR. OF GEANIG L O DB Y ONE §

14l 8 soport in good fith tooefve isaruaity, xoept in otsm of wilfl o wanton asscomtact.
iu!!iilmMﬁﬂ.?ﬂmhhmdmmﬂhdﬂaﬂh&nﬂﬂﬁdhmﬂmh
repart is presumed.,

Immﬁmmmmmummamm.wmﬂunw
umammmnmhammmmmhﬁnmmnﬁmm
disability” as an student, age 18 throngh 21, inclusive (through before the studest's bigthday), with s
MMMIMMG&W%”M.W;&MM%&&M&&
saugip policy's langunge, For purposes discuissions 1 , the term “sdult student with & disabilley™ is
shoriened to disebled adult stuciens. S ‘

mmdm.mmmmmmeﬁum%w

3MMM.M:MMMMWMamMMMHmmm
‘The zopart shall inciude, if known:

21. gmﬂdﬁ-dﬁ&.mﬁmﬂ-m.woﬂammm

. ckild’s age;

3. mw&mm-,mumm«mm

4, mmmuumwmmumthahm
4mmmmumnmmumgmmmmpum

m.mquﬁmﬁﬂmmdﬂpmmﬁfymmum
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mmﬁﬁﬁmbﬂwﬁﬂ'imygm:)mm.mwmd
resource officer (SRO), and/or local law enfarcement. 5

mmwmmmmmwmmmm
quip{anWympon‘itmhmlhwemnﬂnﬂmmﬁmmm

ertip.org/ of www.cybertipline com, The Soperintendent or Building Principsl shall also be
prompily sotified of the discovery and that a report has been made.

Any District employes who observes any act of hazing that does bodily herm to a student mmist report
that act to the Building Principal, Superintendent, or designec who will investigate snd take
appropriate action. If the hezing results in death or great bodily harm, the empinyec must first make
hmmmmmmmmmmmummmmmkm
xs any inteationsl, knowing, or reckless act directad to or required of a sindent for the purpose of
being initinted into, affilisting with, holding office in, or maintaini bership in any '
orgenization, club, or athietic toam whose members aro or include other siudents. 7

The footnrtzs 21 Aot inteade: to be part of the sdopied rolicy; they shaald be ramoved hefore the polizy is adoped.

S Optional, 'The sanrpls policy makes coondinafion with DCFS, fhe SRO, and local law enforcoment » step in the
m—dm.whmmwﬂwmwmumﬂmﬁﬂhmbdm
ﬁmmMammmmmuﬂmmmJymm;
WSmhﬂmmﬁmmm.Mmﬂohﬁ-hmhmhhm

",‘, e G e ":”‘_'.!' o Pl (1% ’J'.i ‘_J_."_-!'. SRR 4“"' '”_'.'. d :,“‘ b 821

‘e Attoemey (SAQ). B .

child pormogrephy ss sequived under 325 ILCS 5/4.5, except for willfil or wantom miscondact {28 kmowingly Ellag & false
sepout.. Failuse 10 repart a discovery of chiid pornograplyy is a buziness affense subject to 2 fise of $1001.

7 720 ILCS S/12C-50.1(h), nekdlod by P<A-98-203; creates & duty for schoo! qfficials to veport bazing. The term school
afficial incindes sli school employess and volumeer cosches. GdJ- The duty to peport havipg £ triggered caly when the
mmmmmuumuammmwmwmhmy
harm, 4. A repart et be mads to sperviring educstional suthorities, which is not defised in the Act, {d)» Common
sense, however, would miquire: the isfividual witeessing hering o seport 3t to the builing principel or supesintendent.
Faiture to repoet hezing is 2 Class B misdemessor. Failnre i report hagiog that remilted in death or grest bodily haem is a
MAM@?ﬂM.MM-MWWhMM&WM
definition ix based on 720 ILCS 5/12C-50.
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mwmmmmmmwmmm
in the detection, reporting, and prevention of child abuse and neglect. 8
All District employees shall:
1. Before beginning exaployment, sign the Acknowledgement of Mandated Reporier Status form
MWW.MWWWMMNM&MMm

2. Complete mandated reporter trmining 23 required by law within one year of inital
employment and st least every §-five years afier that date. 9
The Superintendent’ will encourage all District educsiors to complete continning professional
development that addresses the traits and identifiers that may be cvident in stdents who are victims
of child sexual abuse, including recogniring and reporting child sexnal sbuse and providing
appmgimfoﬂnw-upmdmﬁmabuudmdamu&ymmumm 10 32

mswmwmwmnmms-m Personnel Records,
whenever another school district requests a reference concerning an applicant who is or was a District
employee and was the subject of a repart made by s District employee to DCFS. 12

MMWMMWhpmofwmwmy.ﬂnyMdhmmmmmisaém
8 While it is unclear whether this is a doty or power, 105 ILCS S/10-23.12; : i
mmmmmumammummmm
puplls in grailes kindergarenn through £, in the desection, reporting aad prevention of child shose and saglect.*
Pmmﬂmmuthmm
il mearmbers, mhmwdwwmmummmamﬂwhm
and reporting child shuse. 325 YLCS 54, This taiaing mxt be completed again at loast every 5-five years. This ANCRA
tralning: requirement addressen only new employees to o district. B is silent shout how to manage individoals who were
employed by a district hefions 7-1-3514.
To redoce Iisbility and alige with bert peaetices, ANCRA training for existing district soployoss sppesm prodent;
however, ccesult the board sttomey sbout:
1. Whother smndating existing employoss to participate fa ANCRA training Is aa item on which collective
mwhmmmumqu homs, and terms and conditions of

2. How to comply with both the new ANCRA training sequirements and whether complisnce with them would
mmummamwwmmwmm@m
10 Erin‘'s Low Tasiforve Final Report (Repors)e-iexiivis AT Ko r-fin
%Mwwurbmmmmdﬂmuhm

13 Tha-Abused s Narlested-Chilil-Repeer HANCRA)-228-1HCE-544,; requis ¢ superintendent, wpon being
requestad for ¢ reference concaming an employes or former employee, 10 discloss to the requesting school district the ot
that a district amployes hes mads a report inwalving the condnet of tha applicent or csnsed a report to be mads to DCFS. 3135
mmnmhnhmnmﬂmmmmm making these reports to

call the B, D; DS’ m&umm-mmmmmmb

mﬂ1mﬂummmm;mmu - Dapt-ati e
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The Superintendent shell notify the Stetc Superintendent and the Regional Superintendent in writing
when he or she has reasanzhls caze to believe that a license holder was dismissed or reeigned from
the District as a result of an act that made a child aa abused or neglected child. 13 The Soperintendent
mwust make the report within 30 days of the dismissal or resignation and mail a copy of the
notification to the license holder. i4

mwmnmmmfmmhmdmumm open o
closed Board meeting that s student iz sp abused child as defined in the Act, direct or canse the Board
to direct the Superintendent or other eguivelent school adminictratar to comply with the Act’s
requirements conocerning the reporting of child abuse, 18

LEGALREF: 105 ILCS 5/10-219.
20ILCS 130S/1-1 gf g Doprtustc L
3SHCSS), 2 a
720 ILCS S/12C-50.1. Ciiming Cloce o 3015,

CROSS REF.: 2:20 (Powers and Duties of the School Board; Endemmification), 5:20 (Workplace
Harassment Prohibited), 5:100 (Staff Development Program), 5:120 (Eamploves
Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 6:120
(Bducation of Children with Disabilities), 6:250 {Community Resource Persons
and Volunteers), 7:20 (Harassment of Stodents Prohibited), 7:150 (Agency and
Palice Intervisws)

“The footuotes exc not intended o be part of the adopied policy; they sheald be removed before the policy is adopte::,

The DHS Act; (20 ILCS 1305/1-17(1)); then roquires a determination of whether & repost involviag a dissbled adult
student should be lnvestignted under it or the Abuss of Adults with Disshilities Totervension Act; (20 ILCS 2433), however
that Act was repealed by P.A. 99049, (eff. 7-1-13}, The DHS Act doos not cutline a duty for the superintendent, upon being
royosted for o reforsace concerning an empiloyes or former emplayee, to disclose o the requesting school district the fact
that s disirict employee has made a repoet Involving the conduct of the spplicest or caused a report ¢ be made to DHS
involving an adolt student with a disability.

Given the publis poficy bekind the neoent amesdments to 325 ILCS 54, a reasonshie interpretation of the law iz that
e sopesintendent's duty o diaclose now involves DHS reports comcerning adult stndenis with disabilities. However, with
umﬂﬁmmﬂ@ﬂmmh&nhmﬂmﬂmn%rmmmdam
ungfounded repart), a saperintendent's duty to discinse caunot end, Conmult the board stiorney shout managing the duty to
disclose reponts that isvolve dizabled adalt stadents when DCFS mdincts the reporter f0 DHS. For more informasion, sce
potioy 3:1%0, Personnsi Records.

Bmmmhmmwwwwmmm

llllos mm&zxxu)mummmmwmmm.
whether ¢ivil or crimninal or that otherwise might result by complying with the statnte.

15 325 ILCS 5/4. This stainse makve bosnd members mandatory child shuse repoviers “io the extont seguived in
sccordance with other provisions of this section expressly oonoorming the duty of achool boand members to report suspected
child abuse.” Thus, a boand member's doty is “io divect the mperintendant or other equivalent achool admisinrstor to
comply with the Act's eequirerents conceraing the reporting of child abnse” whenever an "allagation ix ralsed to & school
‘bosnd member during the course of sa apex or closed schon! board mesting thet & child who Is envalled in the schoo! district
of which he or she is 8 board member is e shwsed child.” Of conrse, any board member with reason 10 doubt that ¢ repart
was or will be made shonid directly contact DCFS.
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Staft Development Program 1

The Superintendent ar designee shall implement & staff development progeam. The goal of such
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain & high level of job performance and satisfaction. Additionally, the development program
for licensed staff members sheil be designed to effectuate the District and School Improvement Plans
so that student leamning objectives meet or exceed goals established by the District and State.

The staff development program shall provide, at a minimwmm, at least once every two years, the in-
service training of licensed school personnel and administrators on current best practices regarding
the identification and treatment of attention deficit disorder and attention deficit hyperactivity
disorder, the application of non-aversive behaviorel interventions in the achool eavironment, and the
mdpmmmﬁnammm&mm.z

The staff development program shall provide, at a minimum, once every two years, the in-service
training of sli District staff on educator ethics, teacher-student conduct, and school employee-stndent
conduct. 34 5

1 State law requires the schject matier in paragraph 2 to be covered by pelicy. Staze or foderal law controls this policy's
contenl. A school bosed may set and enforce professionsl growth requirements, (105 ILCS 5/24-5). Failuee to moct
mmmhmﬁmm Momis v. 1 i

(Hi-App-33ud Dist. 1990).

105 ILCS 5/2-3.62, smended try P.A. 99-30 {repeating 105 ILCS 5.2-3.60), requires |
mw«mawmawm“mmmmmmmm;
muncier That s praotical sod efficient for schoals. Thelr purposes ere to provide, emong other things, continning edncation,
[nservice training, and staff development sarvices te all loca! school districts in Ritnois.

2 This paraphrases 105 ILCS 5/10-20.36{5). The topic: covered in this parsgreph yonst be in 2 bosrd policy, dd.- A
schaol medical staff, an individualized educational program texm, or 2 professional worker (us defined in Section 14-1.10)
muy recommend that s sudent be evalusted by an appropriste medical practitioner. School personnel may consuit with the
practitioner, with the consent of the stodent's perent/guardian.

3 108 ILCS 5/10-223%(D requires boards to conduct this in-service, While the language of this paragraph is not
required to be in board policy, inchuling it provides & way for baards o monitar that it is being done. Incinding this
language provides sn apportenity for each bosrd and the superintendont to exsmine all cument policies, collective
bargaining agreements, and sdministretive procedures an this subject. Each board may then wiant to have & conversation
with the superintendent and direct him or her to develop a curriculum for the in-service that fnstrocts eIl district staff 1o
maintain boundaries and net appropristely, professionslly, and ethically with students. Sex also 5:120, Employee Evhics;
Conduct: and Confliet of Interest, and ffin £11 in 4:110, Transporiation. These expectations will be most effective when they
reflect local condidons and circumstances. Employee conduct lssues mey be subjects of mandstary coliective bargeining,
thexefore consuiting the boand attomey should be & part of this process. A district would commit gn uafiir labor practice by
mmmmmmmmwuwMthmmmmmmmammmmm

4m&mmmr;mmnmmmwmmmmmmmmmm
bt are not required to be specified in board po IS ILGE-SAR-2800 0 06635, If the board does not choase
this option, delete 325 ILCS 5/4 from the Lagal References. mwms&nolcndemhmgrqnimﬂmdilﬁm
the Abused and Neglected Child Reporting Act.
In addition, the staff development program shall include each of the following:
1. Az Jeast, onoo cvery two yeam, trahning of sl Distriet staff by s porsox with expertise on snsphylactic
mections sod munagement,
2. Al least every two years, an in-service to traln school personmel, at & minimmm, to understand, provide
infiormatices and referrals, and addvess isgues pertaining to yonoth who are parenis, expectant pareats, or
victime of domestic or sexual violence.

5:100 Pagelof4
©2017 Pulicy Befarence Education Subscription Service
Hinols Assoclation of School Boards, All Rights Reserved,
Pleass revisw this muierial with your echool boerd atiomay befire use.



The footnotes are not intended to be part of the adopted policy; they should be removed befare the policy it edopted.
3. Training that, at & minimum, peovides Distrlct siaff with a basic mowledpe of matters relating w0 soguired
immunodeficiency symdrome (AIDS) and thw availakility of sppropaiate sowrces of counseling and refiorrsl,
4, Teaining for school pesonnel who work with students e grades 7 through 12 to [deatify the warning signs of
meatsl Mincss and snicidal hebavior i adolesconts and teens along with appropeiate Intervention and refirral
5. Abused and Neglected Child Reparting Act (ANCRA), Schoot Code, and Erin’s Law Trmining ax follows:
a. Staff development for Iocal schoct site persasnel who work with stadents in grades kindergarten
through 8, in the detection, reporting, sad prevention of child abuse and neglect (see policy 5:90,
Abused and Neglected Child Reporiing).
b. Within one year of employment, cach staff member nmst complete mandated reporter treining from
4 provider or sgency with expertise in pecogaizing end reporting child abuse. Mendated reporter
mmhMWcmMﬁwmwm&m MMW
Child Reporting).

¢. Informing educators sbout the yecommandstion in ¢the Erin‘s Law Taskforce Report requesting
them o attced continuing professionst development programe that address the prevention amd
Jdentification of child sexmal abusz {sce policy 5:90, Abused and Neglected Child Reporting).

6. Eﬂmhﬂhﬂum&u-nﬂu?ﬁmﬁl&wudﬁuvﬂnu

7. mmwmmmm“oﬁm and staff reganding
the adverse ocomsequences of school exciusion and fustice-system involvement, effective classroom
menagerment stratogies, coltwrally responsive discipline, and devclopmenially sppeopriste disciplinny
methods that promote positive and heelthy schoot clirmtes.

8. mmmmmmmmmdmmkmm
program directom, managers, and staff. Bach schoci food mutharity's director shall docnment. complisnce
mmwwnmammmmmmm.mmm

9. mmmmmm&uuwmmmwmmm

W&&ma-mm&thwmmmmmu A

10. The following individusls must compiete concussion training as specified in the Youth Sports Concussion
mmmmmmtmmum)dmmm

m;-byp-bm

11._Bvery two yoars, school personnel who work with studesis most complets an in-person or oufine training
Ptogram on the management of asthma, the provention of asthma symptoms, and emergency response in the
school setting.

2. Mhmmtwym.mh—uﬂwb&dnnﬂmdpmmﬂwhwﬂﬁﬁmhnmhwmm
oomnmnicate with aad Heten to youth victims af domestic or sexoal viclenoe and expectant and parenting
youth, (b) connect yonth victims of damestic or sexosl violence wnd expectant and parenting youth to
approprisic in-school services snd other agencies, programs end scrvices as needed, and (&) implement the
School District’s policies, procedures, and protoonls with regard to such youth, including confidentlality. The
in-gervics shall be condncted by pemsons with expectise in domestic and sexual viclence and the neods of
u:pmmlpmngm

1. WSICS sno-n.me) {rediers t0 anaphyiactic resctiona/mansgement).
2, 105ILCS 10-22.39(d).
3. 105 ILCS 5/10-2239(c).
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e J —

it iy pem Feicedod e e pun sladd i L, |
4. 105 ILCS 5/10-2239().
§. 105 ILCS 5/10-23.12; 325 ILCS 5M; and Erin's Law Taskforce Final Report, authorized by 108 ILCS 5/22-
65 and repeaied by P.A. 99-30 becgase of submission of the Report at: wavw. ighe uetDomuasnisferinslow

finci35 1L pdt and sse ales www erinLiwiliinom nre/ for more resourcss hased upon the report.

105 ILCS 110/3.10(5)(2).

105 1LCS 5:10-22.6(c-5), amended by P.A. 99436, School board membery are also included.
7 CRR. Part=. 210 g4t 235, Sectioe 2102 defines schoal mutrition program dieectors, managers and staff. 7
CFR. §§210.15(b)8) (recordimweping requirenents) sad 210.31{a), (¢), (d), eed (z) (proficssionsl standards
requirementsj; wui+-110.31(g){requiring school food suthority divector to keep rocords), amended by Fad.
Rog. Vol. 81, No. 145 at 50160 and finelived 7-29-16. Food service fmds muy be msed for ressonsbls,
allecable, and necossary training oosts, (7 CRR. §210.31(f)5, The U.S. Dept. of Agricuitume (USDA) has
established impiementation sesounces that contain training opportanities and rescrross covering the four core
prefesdnnaeistaelyed silusds g

9, 10SILCS25/1.08.
10. 105 ILCS 5/22-80(h), added by P.A. 99-245, i<-amended by PA. 99486 snd P.A, 100-309,
I1. 105 ILCS 5:22-30(J-15), smended by P.A. 99-843, Consult the board atomey sbout whether:

& mmmmmmmﬂmmmmum-

fachol dintrict's gppeal danied), The conrt held that & teacher's Beflvre to dial 911 immedistely
upon a student’s asthme attack wes willfil and wantor conduct, subjecting the school distriet to
The dutias and responsihilities of the diatrict when it asks for, bat does not receive an asthme action
plan from 4 parcat/goandisn and the Jogistics of distributing sny meeived plans to those employees
win noed to know based upon Stewsrt, sbove.

0 S

mmmkmmmwﬂmummmmmmwmmm
wmwmnkmhmmum.mmhmmmmmmmmudymm
mmmy.ummmsmcmndummmmymmmmmm.m
mwmmmummhmmmmmcodanmmmm.mdmm
mmmmmmﬂmmﬁmu,mmmmmemmmm
CLOSILCS 1455,
snm:mmm—mmmmmmummmmmmmmsm-u.mmu
P.A. 99-616, containe requirements that the reglonal superintendents pmst inclnde durtag teachers institutes, Instroction on
prevalent studeatt chrondc health conditions, sheuld-beve-begun-dusing sghasl-veer-2000-2050--Fee wull ps aducatn ethica
wwmmmnmmmmwsmmmw:whm
mnsst:-.ne@mmmummnmm.m'mﬁmmmmmmmumm
Wumgmunmmmmdeummmm.mm&w
mmmmwmmmmmmmmmmon
m'hm.mmmummmmmcedmmmmmmmdmm
mmﬁﬁﬂ:mwmmammummmﬁmummﬂmm
againgt -
ma;mwmm;mammmnm—mwmmﬁmmhmm
development programs, insert the following optional paragraph that veststes 105 ILCS 5/3-11, 105 ILCS 11G/3, and 77
Il Admin Code §527.800:
Anmmymnm‘mmmmmm.m.mmmmupmm
Decessary 10 properly administer life-saving techniques snd first aid, including the Heimlich maneuver,
el:diopulmom‘musduﬂon.mdhmnfmnmmdmnidaﬁbﬁ]lmr.inmrdmwimummy
WMM.W“W‘MW&MMW
recuscitation and uas of an automated sxternal deffbrillstor.
mmmmmwmmdmummummmmmmsmwmxm
mummmmmmmmdmmﬁwmmmm
accarding o the siandexds of the Americsn Haart Association (745 ILCS 49/12),
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The Superintendent shall develop protocols for administering youth evicide swareness and prevention
education to staff consistent with Board policy 7:290, Sulcide and Depression Awareness and
Prevention. €

LEGAL REF.:
325 ILCS 5/4, Abused and Negiected Child Reporting Act.
745 ILCS 49/, Good Samaritan Act.
CROSS REF: 3:40 (Superintendent), 3:50 (Administrative Pessonnel Other Than the

Superintendent), 4:160 (Environmentsl Quelity of Buiidings and Grounds), 5:20
(Workplace Harassment Prohibited), 5:90 {(Abused end Neglacted Child
Reparting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:250
(Iaavesqubm),ﬁ IS(SchoolAmMnHIuy).G:M(SehoolYmOabndu

gmugmu_ummammasmm 7:180
(vaenﬁonofandkespmtol!nﬂymg Intimridation, and Harassment), 7:185

(Teen Dating Violence Prohibited), 7:270 (Administering Medicines to
Stodents), 7:285 (Food Allergy Management Program), 7:290 (Suicide and
Depression Awareness and Prevention), 7:305 (Student Athlete Concussions and
Head Injuries)

ADMINFPROC.: 4:160-AP (Environmental Quality of Buildings and Grounds), 4:170-AP6 (Plan
for Responding to & Medical Emergency at an Indoor Phrysical Fitness Facility),
5:100-AP (Staff Development Program), 5:150-AP (Persommel Records), 6:120-
AP4 (Care of Students with Diabetes), 7:250-AP1 (Mezsures to Contral the
Spread of Head Lice at School)

The footnotes are not intended to be part of the sdogted policy; they should be removed before the policy is adopted.

The bosrd may also want to address other staff development opportunities. While not required to be policy, 105 ILCS
W—ﬁlﬂmﬂmaﬂmlbmdhwﬂ“wﬂ!ﬂmdlmﬂhwmhmﬂmdummm
education and training. It also states thet ISBE may assist in the development of instructional materials and teacher training
for geog resistance edueption and ireining, which rmay be helpful to inclode in the staff development program. Other
mendatod and recommended staff development opportunities that ane not lozated in the School Code or ISBE rules are found
in the Iil. Admimisteative Code or federal regulations. Many of them ans crcss refierenced in this policy.

6 Required by 105 ILCS 5/2-3.163, amended by P.A. 99443,
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Professional Personnel

Suspension 1
Suspepsion Without Py 2
The School Board may suspend without pay: (1) a professional employee pending a diemissal
hearing, or (2) a teacher as a disciplinary measure for ap to 30 employment days for misconduct that
is detrimental to the School District. Administrative staff members may not be suspended without pay
as a disciplinary measure, 3.
Miaconduct that is detrimental to the School District includes:

+ Insubordination, inclnding any failure to follow sn orul or written directive from a supervisor;

*  Violation of Board policy or Adminigtrative Procedure;

+  Conduct that disrapts or may dizrapt the edocational program or proceas;

= Conduct that violates any State or federal law that relates to the employee's duties; and

+  Other sufficient causes.
The Superintendent or designee is suthorized to issue a pre-suspension notification to a professional
cmployoe. This notification shall include the jength and reason for the suspension as well as the
dexdline for the employee to exercise his or her right to appeal the suspension to the Board ar Board-

appainted hearing cxaminer before it is imposed. At the request of the professional employee made
within S-five calendar days of recelpt of a pre-suspension notification, the Board or Board-appointed

The footrotes are not intesded 1o be purt of Qe sdapted policy; they shoold be removed bediore the policy is adopted.

1 State sand foderl law control fiis policy’s content. The School Code provides that, “[f, in the opinion of the boand,
the interents of the school require it, the boord may suapend the teacher without pay, peading the hacring, but if the board*s
dismissal or removal {a mot sustained, the teacher shall ot suffer the Joos of any salmry or benefits by resson of the
saspensing ™ 105 EILCS 5724-12(dX1).

This palicy contains as iem on which colledtive bergsining may be required. Any policy that impusts upon wages,
koo, and terms and conditions of employment, is mummqumwmw
Mﬂ.mﬂhp&ywmmmmm-

Am-mmmmmmmmqmum-m
eployes, with or withent puy.

2 Uonder the wage sad hours mles, aqinmwhmwmmmmubmd:ﬂhh
avertime If they are subject 10 disciplinary suspenzicns without pay. Aner v. Robhing, ©10 114 .
Teachers are exempt from this role. Although the US. Dept, awmmmhm.mm
rejectod these rule chnigos. (820 ILCS 108/4s). Dlinois employers must use the Ssdetal rles as they existod on March 30,
2003. Thiz sample policy tikes a conservative sppreach: it does not suiiact nun-teeching professional employoes to
disciplinary sespengions without pay. Soms stiorneys believe that non-tasching exempt enmloyees, fo.g., administrsrom )
wﬂmmﬁhmhlhlabuﬂmdmm%mmqﬂmuhngummhmaa
foll wark week - not day-by-day. Contect the board sttornsy for an opinion,

‘The 30-duy Yimit may be modified or deleted.

3 A difference of opinlon cxists among attomeys concerming whather & boand s pormitted to aufhosize the
mperiatendent 10 suspend teachers withont pay. Bome attomeys beliove anch a delegation 1s void becase of the langusge in
103 ILCS 5724-12{d)(1), quoted In ©n 1. Others helieve that a board may delegate the antharity to the superintendent to
mapead tonchers without pay a8 & disciplinary measute as opposed to pending & dismimal heering. Contact the board
ahiormey fixr advice if the bozrd wants to suthorize the superintendeant to suspend professions] employees without pay.
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mmmmmhuammmsmm«hwwmmm
professionz] employee of the date end time of the hearing. At the pre-suspension hearing, the
Mwumwmmmm.uuw@um
appes] the pre-suspeasion notification, the Superintendent or designee shsfl repost the action o the
Board at its next regularly scheduled meeting.

Suspension With Pay
mnm«smcummmamwmmmm
mmmmdeMwmuw&m
presence in kis or her position would not be in the School District’s best interests, (2) as & discipfinary
measuro for miscondact thet is detrimental to the School District as defined shove, or (3) pending a
Board hearing to suspend & teacher without pay,

mmmmwmumwmwwmmuwm
opportunity to refute the charges. The employee will be told the dates and times the suspension will

begin and end. § i
trapoyesy Undeg Bnvestieation by [lingls Derst. of Cliildms god Peroily Services IDOPEY £

Tix footootes are not intended to be part of fhs acopted policy; 1hey shonld be remaved before the palicy i5 adoptes.
4 Some cas law suggests & spmewtc hewring nst be held before my wapontion withoot pay is invoked: Cleveland
400 1.5, 393103 8.00-1427 (1985); Bacuacs v, Comemulty Colless Disteict No. S04

swmmmhmm-mmwmuMM¢mm
insignifioant. Some doc process is seonmmended, however, becass & sespension might ‘eopardis 4 teacher’s goad standing
hummmmpuumﬂmmmwmwmmmm
acelling vn the number of espension-with-pay deys; the 30-day limit may be modified:
No suspension with psy shall exosed 30 achoal or working days in length.
i -3, aamanea) by PB4 58 Lompets Ten e 1

Reofermoe Ednoation
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Repayrwent of Compensation and Benefit

HaMm@qthwﬂm,dﬂmv&mﬂﬂyahﬂmﬂﬂmmm
maammmammmwnmmu.ma
his or her cximinal conviction, the employee must repay to the District all compensation and the value
of afl benefits received by him or her during the suspension 8 The Superintendent will notify the
employee of this requiremont when the employee is suspeaded.

LEGAL REF.. 5 ILCS 430/5-60(b).

4, 40T Sapp. 675 (NLD. L., 197

308 965 (53

Ll A AT

CROSS REF. 5:290 (Bducational Support Personuel - Employment Termination and
Suspensions)

The footnates are not inteaded 1o be part of the adapted policy; they shonld be sexnoved before the poticy is sdopted.
8 This semicmor: rexteles State law, €5 ILCS 430/5-60(b).
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instrueifon

Bsbool Yesr Calancer anil Day 1

Schoni Calender

The Schonl Board, upon the Svperincendont’s fecommendation md sshjsct 0 State segulations,
onouilly estebifishes the dutes for opening snd closing clessee, teacher institotes and in-services, e
Tengih and dates of vacations, snd the dxys deaigasted 55 logal schodl ffideys.2 The achaal calendar
shall have a minimom of 185 deys to enmre 176 days of sctal siudsnt atindxnce. b
Commemorative Holidays

The teachers and students shall devots a portion of the school day oo sach commemorstive hollday
Sexignsed in the School Code to study snd honer the sommernorated porsen of occasion£ The Board
ik, from lime 1o time, designate a regrilar ahool day ax 5 coswsersestive holiday.

Th: Jontnows Eoact inlmdsd s be gt of o kiopied puliny, Sy sl by mirewd befur i policy Is sdegied.

T Stnie: o fedeed Jev omrale #ila potisy’s contont, This policy comaping an heun cn which colloctive bargelning oy be
oguired. Axy policy whet mpacis wpon weged, oy, and s a2l oozl of sxyployment, is sabject to callective
mmwmmmwthﬁmmﬂﬂm

2 Swio-smniated achool holideys swo fowad in 105 TLES 52502 Svo pallay 3550, Siak Dege, Veomlen, Helldow, sl
Lawves, for o bolldyy Heting. Toe Tew sllews & school boasd ts hold school ar schofels teaciers' iontiivges, pacenidsasher
w;mrmuhm#wmhﬂmhﬂlﬂm-l

Foo n'.:- achool &ay pcading o e schaol baliday, Thic i ox Do on whidh

colleotive
A Stete wandsted schoo] kaliday on "Cané Fridey™ i wecoustuifensl] ssvacding “ﬂmm
{7h Cir,, 1995). Clasing schvol on seligions hollinys may sif; be pumianiids for shoso darinte sbis to damonstron-(. 08
twesgh servey-, e reneining opes windd be 4 wase o educadses] sceourcos Eue 10 widompoeed shetsteciom, Ao,
distaicts rony b albile 0 Elose school o Good Felday by adepiing » “spting holifey”™ satioanle oc chomelag thet i falls withic
spwing break. Scheal distrion shoeld dlscess 23 of thees gpiines, sad collesive bangaleing implioetions with Gw'r bossd

oo
numm«wa&mmu“nuamm-ﬂumu
ke the achool avelistis, -£10 ILCS 71141 smemied -y Pl D8-775). For i Eisction Dey, the Jew ancesspes & schosl
#gtrint o eliher (1) cioas he scboal, or £2) hold w ssachers’ iesfitets ox el Suy with o stadeiie wotin sitwinace (52,
3 The meiuil culender mmst bave 1 bl 185 dgyy t9 swom 175 dage of aciell pupll stiendiasce, {105 ILCY
ﬂ’:ﬂﬂr ’I’- m&nmﬁmmnhﬁ?&un S
miyboa ..ﬁ
E?ﬂbﬂw o asd spproved Yy The vgines]l sepatistendent bellaw s ctlondsr o chouger mey 0 effen,
i
4 105 ILCS 5-Grmtwwtinld-loy-Bober-U8-156, thts G Selkowing se commmsmarstie hoBday: Jou, 28 (Clista
MoAatiNe Dy s swetie ) apute eplnndicn), Fab, 15 {Suten B. Asihegy), Morsh 28 (Vistasmn War Vateraos® Day),
umq_u,m ‘Day {Kanien War Vetamms® Dag), Oct. 1 {Racyciiug Dey), Oet. 7 (iraq sed
Afghaisten Velexra Ve ambrancs Dy}, tull Dec. 7 (Fend Radvor Velncae™ Day).
Tolldays indiade: Azharded Rind Duy on the Jest Fidey in ILCE §127-180, Lol

5] Eamncipition Provisese
A015S), Bed thind Mlﬂﬁyﬂ-&mim Basargeney Sesponcior Apgreciation Dey (3 ILCE
A50126), and Mosher Mary Azn Blokeniyln Dgy on the seomnd Wedsenfey ix 3ay {3 ILCS £P0/L7Scadicd-try-Fulle-08-

GO Palloy Balwemse.
Mol Assneition of Suion Beteds, AZ Rights Reserved.
Flasss swvine fils maseriy) with prwr acbuct Seund slissuey helorw vas.



Schogl Day

The Boar ectablishes the fength of the sshool day with the recommendation of the Sepecintendent
and sabject to State Iw regpirements.S The Superintendent er deslgnee custee that ohservances
vequired by State law are foliowed during each day of schon] sttemdance.

5 A schonl dity must corsis of # aduleen 5 : plock hows sndor the dicect sporvision of & tadher er non-teacking
ol poovlitieg nos-seaching o separvisery discies an apectiiad in }0S YOS 5/10-22.34(0), in ool 30 auify as a Bl
day Sor coloaleting atmte sid actidpnan, (T05 BCS 5 180,050 129 TR AdmIn Code 3342000, Stndects in svendance
for frwer fam two hours of school work ese £ coumied for asleulatic:y wvernge dally sltewisans. 23 BAdmis Code
§1A2KE)(0). Pute: Bolonl districis may £o losper omin] days of stiendancs lee thes, = dlodk s o e cprning #ad
dlosing of fhe ackood texy, 2o upar e Sion dey of pepil sttendamce, i posceded by & day o Saye wiliisad w0 s inetitie or
woxsoay' wadkshop, 11! 165 06F0i3, sovewiod by ¥4, 300347, ofF, -1+ 1, anim diatricss & %.IGHE,

LAY g d b off e athosd i), DCORED, ¢ Y

Contomt 203 H.CH 51822 ity PA. "~‘.hl|qn_ﬂtgd’d-hnnhg~-ymw

Runy Denber fip to 1 0 yem) provided ou: of SeBowing condilions 5 priwies: (1) the
schul diisirict hes pecrvidiod ot Jeast oz hoer of ostroetioe: yefor 16 {he clasew of thy achecl districs; £2) & achonl buiidieg
e providied s bast wno houe of intiecotios gelior o tho dlossy af S scboo] bullding: ar (1) e tamall st dres of fiss

Pigedtouts Soayor-Ai. 108 BUCH 2R A, i T el hemaisc

20 FY

105 ILS 37102445 s & et o xowce tn mogeive ks during sy type of svent deld ot o skt
wehool oa Movembordite:. 11, Sen e 7 sow Bor raore diecuion,
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LBGAL RER.

CROSS RBER.:

105 TLCS S/10-19, $/10-2446, 5/18-8.05, 57168-12, S/18-12.5, S/24-2, 8/27-3, S/27-
18, ¥27-19, 5/27-20, 5/27-20.1, 5/27-30.2, and 20V1.

IOILCE 311144,

23 NLASminCode §1420(0).

Yozl v. Loininger, 850 F.Supp. 740 (ND. Til 1994), af°d by 57 F3d 618 (Tth
Cir., 1995).

220 (Powees sud Duties of the School Bomd; Indemeificticon), 5200 {Tarms
&nd Conditions of Employment sd Disaslssal), 5:330 (Sick Days, Vacation,
Eolldays, and Leaves), 6:50 (Cpricoliun Contont), 6:70 (Teadidag Abogt
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Cotcher 30362017 6:60

instruction

Curricujum Contontt
The curriculum shail contain instraction on subjects required by State statute or regulation as follows:

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
commanication skills, () science, (¢) mathematics 2 (f) social studies, (g) art, (h) mmsic.3 apd
(@) drug and substance sbuse prevention.4 A reading opportunity of 60 minutes per dey will
be promoted for all stirdents in kindergarten through grade 3 whose reading levels are one
grade level or more lower then their cigrent grade level S

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, (c)
science, (d) mathematics 6 (e) social studies including US. history, American govermment
and, for students entering the 9th grade in the fall of 2016 and each year afier it, one semester

The fooinotes ars net inkended 10 bo part of e adopied policy; they should be removad hefiore the policy is adopted.

1 Districts nst have a palicy on physical sdocation, (23 Il.Admin Code §1.420(p}. Policice on the remaining topics
in this palicy are options}. State or faders] law coatrols this policy’s content. 23 1. Adlmin Code §1.420 recoramends that
activition, Incinding stedent interavhips and cheervations of governmest in acfioe, be & past of the instmetinas] progeam

2 105 ILCS 5/2-3.156 requires ISBE to coondinate, adap: and develop middle and high school math corriculum modeis.
‘There is 5o consisient definition fier middils achnol or kigh school in either State or federal lew, Districts ave not reguired to
we ISBE's modals and may develop their own mathematios curriouls,

The purpose of the nuath cwrricutom models will be to aid school districis and teachers in implementing the Common
Core Standands. The 15DE has adogied pew math and English langoage srts (ELA) standards for XK-12 sducation mfared to
o the New JI1. Stote Learwing Sucndard: Incorporating the Conmnon Core. The goal of inosponting the Commen Core
mmmum#mhnmmmmn-—hmmmmm

mummwuumm Smte Learning Standards Incorporating the Common Core are
symonymous. Referenciog the /il Learwing Standards includes them both. Thet is becamse they sre incosporsted by
refieceenon iato ISRE"s milcs and State Goals for Laarning. A district that wents 0 include the term Comsmon Cors Samdards
in its policy may do so; however, districts should uaderstand Gt seforring to the Common Core Suomdards oaly will cover
onfy math and BLA leaning standards and goais and apt eny other subjoct avess that the 7. Leurning Standands cover, The
st practice is to coatinne wing JB. Learating Standards, which inclodes the Cammon Core Stemdardy,

3 23 Il Admin Code §1430.

4 105 ILCS 5/27-13.2. Houss Rezchution 824 (2014) arges all Hilnolr scheols to sdncae youth shont the dangers of
usjng berolo and the rising numbere of accidental desths from herain ovesdoses firough conyprehensive dmg edncation
progesma, indluding the Drug Abuse Reyiptance Education (DARE) program. No guidamce on sge appropriate instrction for
beroin ebuse (s provided in the resclution.

5 108 1..CS 5/10-20.53.

6 105 ILCS 5/2-3.156. 8eo n 2.

105 ILCS 5/27-22 - senendled by-Poh-53-325, ellows the substitmtion of 20 advanced placement computer sciance course
for & your of mathematics. For specific requirements, see 6:300-12, Ssae Law Graduation Requirements, end 6310, High
School Credit for Non-Districe Experiencer; Course Substitutions: Re-engering Swdents.
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of civics,? (f) foreign Ianguage, () music, (h) art, (i) driver and safety education, snd (j)
anledunﬂm.l

um&ﬂmmmummmmmnmgmﬂw -
Supmnmdmordeugneemywﬁwﬂﬂsreqmmnufhmshebaﬁsma waives
the student’s best interest.$ The course shall inclde: (a) classroom instructior
driving es 2 mejor traffic issuei®, and (b) instruction concemin;
during a trefific stop and eppropriste interactions with law enfoccement. i1 Automobile safety
of alcohol consumption and the operation of ummicle.ﬂ'medlsnﬂity
emumdin&unhwfntﬁemptdamﬁmbﬁcompkﬂmﬁmﬁe
of State shall be provided to students in writing at the time of their registration 13

'ﬂwfomnwmmmfnwmﬁ&mwmm&mmmm;hdm
TIMMSB?—&.MGWPLM&GPL §0-4865 . : 2 D048 v

mmwwqdﬂupﬂmmniﬂahhmmm

8 23 Tl.Admin Code §1440, 105 ILCS 527-22. The Genensl Assembly encoursgad schonl boards to implement
American sips Slon bmpespe Langnage courses uto the school forelpn langunage omricolun. (105 11.CS 5/10-20.46), Senste
Joint Recolation 68, 96t General Ansepibly, smoowges school districis to explons the infrodection of Arshic as & Soreign

ianguage in thelr curicalmns.
mmmmmmwhmnﬂmgmm Sdnddhm“mm
amudﬂdﬂmﬂhgnﬁud@ﬁ)km : 2 ;

mmmﬂ-mmam“mwanﬂmwwumh dsun.-da;)
provide instructors who hold a valid JII. teaching oectificate or fHicemse. (53 A Eatritt contmoting with a CDTS must
provide £ Jist s ISBE of the CDTS instructors, (34 The list mmst iacindle the neme, pesousl ISHE identification momber,
mmmw:mmaummmﬂmmmgw

Y enemded by PA. 997205 0 dm e @l iy,
12 195 ILCS 527-17.
13 The IH. Vehicle Code, 625 ILCS S/6-408.5, sasonilod—tiyBi—08-718, contains theee roquirements; they are
paraphresed below snd may be added to the peolicy or otharwise dinseminnted.
Before & cetificaie of completion will be requested from fha Secrotary of Sizte, & student must receive & passing
grade in et least wight ocurses doring fhe two semesiars lest ending before reqaesting the ourtificate. A certificate
of complation will not be requested for any peaxson loas than 18 years of age who kas dropped out of school unleas
ths individual provides:
1. Writton verifieation of his or her emtollment in a high achool equivalency or altemative educstion
progeam or & high school equivalency certificate (formerly GED certificate);
Wiitten verification that before dropping ont, St jmdividual had roceived pessing grades in st Jeaat
wu—mmcmmmmummmam
Wititen coneent from the individual*s parent/gusrdisn and the Regionsl
Wﬂmwﬁwﬁuh&mﬁnﬂaﬂdﬁe“ﬁﬁﬁhwﬂﬁhhﬂmmaw
et tis tims be or she dropped out of school, or from the chiaf school edministtutor with respect to a
dropout who attendad a non-public high schoal. A walver mey be gives if the Soperintendent or chinf
adminigirator deems it o be in the individual's best inferents.

ruop
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3. In grades 7 through 12, as well as in interscholsstic ethietle programs, steroid sbuse
prevention must be tanght.14

4. In kindergarten through grade 12, provided it can be funded by private grants or the federal
government, violence prevention apd conflict yesolution must be stressed, incloding: ()
causes of conflict, (b) consequences of violent behavior, (c} non-violent resolution, and (d)
relationships between drugs, alcohol, and violence.15

5. In gradss kindergerten through 12, nge-appropriats Intsmet safely must be taught, the scope
of which shell be determinred by the Superintendent or designee. The cumiculom must
incorparete policy 6:235, Access o Electronic Networks and, at 2 minlmam, inciode: (1)
education shout appropriate online behavior, (b) interacting with other individuals on social
networking websites and in chat rooms, and {c) cyberbullying swaseness and responge.16

6. In all grades, cheracter education must be taught including respect, responsibility, faimess,
cazing, trastworthiness, and citizenship in order i maise students® honesty, kindoess, justice,
disciplines, respect for others, and moral courage.t7

7. I all schools, citizenship values must be taught, including: (2) putriotism, (b) democratic
principles of freedom, justice, and equality, (c) proper use and display of the Amarican flag,
{d) the Pledge of Allegiance, and (e) the voting process.1s

The footnotes ane not Sstznded to be part of the adopted policy; they should he removed befiace the podicy s sdepied.

14 105 ILCS 5727233,

15 105 LCS 5/27-234.

16 47 CFR. § 54.520(c)(1)®) and 105 ILCS 5/27-133 conh) this section. “Graces kindsrparten theough 127 is naed
‘becmse foderal Iaw requires school districts that receive E-rate funding to certify the they have an Internet safety cdocation
policy for all minors, (47 CFX. §54.520(c)X1)X1);. This fedemsl ixw define mi:iory a3 any indieidusl who hos 8ot attained
the age of 17 years, (47 CF.R. §54.520(a)(4)).

1035 ILCS 5/27-133 requimes a unit on Intarmet safety for studests in grades 3 or thove. It veccmumends seven toples for
mwnmmmmﬁm»mmmmummmm
onling safsty.” I also invites schoals to “adopt s ago-spproprizke custicelam for Iuternet sificly instruction of studeats in
grades kindergarten theough 12~

For boards that do fivt receive E-mase fonds end do uot want to excead ths sequirements of the Schoal Code, replace this
section with the following sentonce: “In grades 3 or above, the carvioulem containg & tnir on Internet safety, fhe scope of
witlch shall be determined by the Superintendent or deslgnes.”

17 108 ILCS 527-11.

Bacssws of the nogetive onicames associsted with ballying in schools, the JIL, Genern] Acsenitly has also found “that
fechool districts] should odmonte stadents, perents, and school district possonnel about what béhavions constitute probibited
bellying,” €105 ILCS 5/27-23.7(a);exended by PA9E-665), A bosrd mey want to add the aption:

Instraction in afl geadts should inclade ciucating stodests sbot bebaviom that viclate Boord polficy 7:180,
Prevention of and Respoc:se o Bullying, Intimidation, and Iierassment.

The Tl. Genesal Anwenibly fuvited boards to “meke suitable provisions for instraction in gang resistance educstion and
teaining in all grades and include such instraction in the courses of stody regulerly tuzght in those grades.” 3=x 105 ILCS
$/27-23.10(c). A bosrd that shaces this concern may edd the following option: “In addition, in all grades pmg rosistance
education anrd training st be txoght.™

18 105 JLCS 5/27-3 sequises the Pledge of Allegianod 10 be mciied oviry day iu elementery and secondary schools,

fior displaying » U.S. fiag at each achool and fn each clasaracin ans found in S YLCS 465/3 and 465/32.

Note that fhe Illinols statute doea not require every stadent t rocite the Pledge — that kind of mandatory paticipation
would viclate the U.S. Constitution. Schools may not coeroo a stadent into saying the Fladge, nar may they punish stndents
hmmmhqwdmummmmﬁuum&mmum Wext
Viginix Stei Beved of Bdnostii, v, Bamett, 319 U8, 624 (1943); Sheoma ! neolidated Sch o} I
of Wheelicy Township, 980 F2d 437 (7t Cir. lM)OnuH:nhgpunﬂﬂvemm mh
imﬂmﬂmndnﬂmdﬁuﬂdgg,nchu.‘!mmmnﬂmmdbﬁe?%a‘ﬁmﬂsm of course, require
that non-participents mainisin order and decommm sppropriate to the school exvironment,
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MMWW:CMW:MMM?M,W

Jrom Physical Edsication.28
9, mmm,mmmﬁmmhmmmmmﬁﬂm@)w
ﬁm.(c)mnhwmdwﬂupamﬂnﬁndhnmmbody.(d)mmd
and

mmmmmmmm;epmwmmpﬁmmﬁmwmmm js adopted.
ha e “ufber recommendation by the Superimepcesy i optiong ) not bring this topi

PO R INOYES AN ISCRSEINN . U0 BTG TNE Y G 1 Y% B AR RS IR R UL s ML,
2 105 ILCS .5 pocguiver school bosrds to provide for smdents’ eduostion snd allows the PE. conme
mnmswmnmmmmmewmu.snahﬂmmm
$1433, sdded at 40 Tl Reg. 2990.
| mmmmmmmmmmmhmmuﬂnumu
Tl AdminCode §1.423(c).

105 ILCS S27-6, suspiied by P.A. 10045, contains sa excoption bo the deily sy hiree ey per five-cay
wxwhmwhmmﬂuhwmﬁmhum
£o-Jugsd sentence {n this pemgraph

ot pmicl o e boginring, ith the 2016-17 achool yoac mnd overy
m effort to moet State Gosl 20 of the Tinols Louming Stactssds for Pirysios
‘ L carmias Standede.agn). Seo also 23 Tl Admin Code §1.425

ﬂnﬂmﬂ:lﬁu.hphs-mh

I8

B K acan -1 3Rany

Development and Health-€ 5t wergr.t i h-LohminSinnd
@-dup;m-m wdmmwmumm.m

MMWTWMMﬂWhPmemMEﬁwm.

31 105 TILCS maunnm.mmummmammm-mnmm
ﬂWﬂMWNWMMMMW“Mth
mhmmm.waﬁmmnmuwh
umd-mmwnwm(msmsm&.lmllmmmmm
topics incinding seen doticg violenscs (105 ILCS 110/3.1, see 7:185, Teen Dating Violence Prohibited Sor the veqoired “toen
mmWﬂmmﬂaﬁmmmmmmﬁm ILCS 11073

Citations for letters {a) - {c) ir: this peeagzaph foliow:

(1] msmmusmdmmm-vwmummmmmm,mm.

(b) K.deﬁhn)mﬁmﬂmpﬁﬁ&m.mm.

(&) Id.{socad mind snd baalthy body).

(4] mmsm-ssz:mmmammmm-ﬂMmummm
child abduction preveation, (20 ILCS 2605/2605-482).
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10, In all schools, capeer/vocationsl educstion must be taught, includieg: () the importance of
wotk, (b) the development of basic skifle to enter the world of work and/or continue formal
education, (¢) good work habits and values, (d) the relationship between learning and work,
and (¢) if possible, a student work program that provides the student with wark experiznce 28
an extension of the regular classcoor, A career awareness and exploration program nmst be
available at all grade lovels. 22

11. In gradee 9 through 12, consumer education must be taught, including: (a) financial literscy,
credit debt, and completing a losn application); budgeting; savings and investing; banking
(including balancing s checkhook, opening a-deposit account, and the use of interest rates);
understanding simpie contracts; State snd federal income taxes; personal insurance policies;
the comparison of prices; higher education student loans; idenmtity-theft security; and
komeownership (including the basic process of obtaining a martgege and the concopts of
fixed and adjusteble rate mortgages, subprime loans, and predatory lending); and (b) the roles
of consumem interacting with agricultare, busineds, labor unions and government in
formiilating and achieving the goals of the mixed free enterprise systcm.23

12. In all schools, conservation of natoral resources must be tanght, including: () home ecology,
(b) endangered species, (c) throais to the emvironment, and (d) the impartance of the
enviromment to life as we know it.24

13. In all schools, United States history must be tanght, including: () the principles of
representative govenuneat, (b) the Constitutions of the U.S. and Illinois, (c) the rolo of the
U.S. in world affairs, (d) the rale of labar unions, and (c) the role and contributions of ethnic
groups, including but not Limited to, the African Americans, Albaniens, Asian Americans,
Bohemiang, Crechs, French, Germans, Hispanics (including the events related to the forceful
removel end illepal depormtion of Mexican-American US. citisens during the Great
Depression), Hungarians, Irish, Ealiens, Lithusnians, Polish, Russians, Scots, and Slovakians
int the history of this country and State 25

In addition, al} schools ghall hold an educational program on the United States Constitution
on Constitution Day, ench September 17, commemarating the September 17, 1787 signing of
the Constitntion. However, when September 17 falls on a Saturday, Sundsy, or holiday,
Constitution Day shaii be held during the preceding or following week.26

The Scinots we nof infeded to be port of the adopied olivy; they shocld be peucved befirs the pulicy is adopwed.

(& 105 1L0S 110/3 snd 105 ILCS 5/10-23.13 wik/a Erin's Law (child sexnal sbuse preveation). Erin's Law requives a
pulicy pddvemiing child soxual shuse prevention. A semtonoce in G:60-AP, Comprahemsive Health Eduration
Progrom restates the besic rocommendaticus fior & child seoual shuse prevention program from pege 16 of the
Erin's Low Tasforce Husl m m to Governar Quinn st wwwichesetflocumentelodne-ipe
final0$12.pdf. The profiwsions] educaior tralning compoment of Brin's Law is in policy 5:100, Stff
Developwunt Prograw. The Report alao encourages pares's] involversend beczuse parecis play 4 key role in
protecting children from child sexaal abuse.

2% 23 T8 _Admin Code §1.4200). See 105 ILCS 43%/ for the Vooations! Education Act.

23 105 ILCS 5/27-12.1, smended by PA. 99-284; 23 ML Admin Code §1420(k). P.A. 99-284 added these pevr sibjects

to the required consumer edacation cowse: ovsener dobit, highee edacation stadent lozns, mid identity-thef? secarity.

34 108 X.C5 5/27-13.1; 23 il Admin Code §1.420().

25 103 BL.CS 5/27-21; 23 I Admin Cade §1 AY).

36 Seotion 111 of Divislon J of Pub. L. 108-447, tha Consolidated Appropristions Act, 2005, 12-3-04; 118 Siat. 2009,

434445 (Section 111). Section 111(b) states: "fejach educationsl inetitntion that recelves Faderal fonds for & fiscal year
shail heiid 2o aducations] progrem on the U.S. Comstitrtion on Soptemiber 17 of such year ... " '
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14.Ingmth1mdanhighwhmﬁmsmus.lﬂmaammbimﬁmofv.s.
mmy:ndhmdmmmmﬁwnwmgfﬂmﬂm
mndzbytheCmgmuionﬂMedaiomeandsﬁm.pmvidedﬁwmismmﬁhﬂn
fikm.27

ﬁ.mmwhods.ﬂ:ecu:ﬁmﬂmincludununitufinmmﬁmmﬂumumdof
M,MMNﬁmﬁIMIM,mGMMFW&
mummmmmmhmmnmmw

16. In afl-achocls, the curricolum includes a unit of mstroction on the history, struggles, and
comtributions of women.29

17. In sl schools, the curricuium iacludes a mnit of instruction on Black History, inclnding the
mmdmmmwm,ﬂmmmmmwwmmmm
country, as well as the struggles and contributions of African-Americans 36

18, In all schools offering a secondery agriculturel educetion program, the curriculum includes
courses as required by 105 ILCS 5/2-3.80.31

19. In s}l schools, instruction during courses as dstermined by the Superistendent or designee on
disability history, awareness, and the dissbility rights movement.32

The footnates sve Bot inteadod 1o e pert of the adopted palicy; they should be removed befiore the policy is edopted.

¥ 105 B.CS 5/27-35. The Comgressionsl Mavsl of Honor film is avallsble on ISBE's wobsite for oo cost o
vorw.Ghe aot/Fapes/iece-oi-Honar.aspx.

28 105 5/27-20.3 seqquiren the comiculom to Inclndo 8 unit of dsszruction on this subjeot but docs not apecity fhe
amount of time: st conmtitates & unir of instraction.

29 105 ILCS 5/27-205 requires the currioulaems 6o Sackide & Wit of istruction o this subject but does not speciy the
maﬁmmm;mq'ummmmmls)mmmimmam
mmmmmumummmunwmmmmdmmmmm
history of Asia or World War 11, oc the issus of hmmas trafficking.

HlosmSﬁ?ﬂ#mﬂmhnﬁﬂmhhﬂn&lﬂdhﬂﬁmm%ﬂfpﬂhﬂnﬁﬂqﬁﬂh
amount of time thet consttnes & uni? of insruction.

31 105 I1L.CS 5/2-3.90(s) ox ().

nwsmm-ns.mmmhMMummmmmdmﬂm

determination. It urges districts to request tadividoais witi: dicsbilities to nssist with the development and delivery of this
inetraction gnd allows instmction to be suppleented by knowlodgoshic guset apeakers.
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LEGAL REF.:

CROSS REF.;

6:60

5 ILCS 465/3 and 465/3a.

20 11.CS 2605/2605-480.

105 ILCS 5/2-3.80(c) and (f), 5/27-3, 5/27-3.5, 5/21-8, 5/216, 5/27-6.5, 5/21-7,
3/271-12, 5121-12.1, 5/21-13.1, 5/27-132, §/27-203, 5127204, 5727-205,
5/27-21, 5/21-22, 5/27-23.3, 5/X1-23 A, 5/27-23.7, 5/27-23 8, 5/271-23.10, 5/27-
242, 435/, and 110/3,

623 ILCS 5/6-408.5.

23 [l Admin.Code §§1.420, 1425, 1430, and 1440,

Consolidated Appropriations Act of 2005, Pub. L. No. 108447, Section 111 of
Division J,

Protecting Children in the 215t Century Act, Pub. L. No. 110-385, Title IL, 122 stat.
4096 (2008).

47CFR. §54520.

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Religions), 6:235 (Access to Electronic Networks), 7:180
{Prevention of and Response to Bullying, Intimidation, and Harassment), 7-185
(Teen Dating Violence Prohibited), 7:190 (Student Behavior), 7:260 (Exemption
from Physical Education)
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6:80

MWMMMNMMMMWJ
contraversis] or sensitive topics in the instructionel program, including those made by guest speakers,
Bre:

Age-appropriste. Proper docorum, considering the students’ agos, should be followed.
Consistent with the curriculum and serve an educationsl purpose. 2

* a LI}

Informutive and present & balanced view.
Relpedmlofthnﬂghumdopmiomofemym Emotional criticisms and hartful
sarcasm should be avoided

. Notmufmum Dimmninn-sanchintds-aeghBliead oo % f B0t

mmmmmﬂywmpmmmuﬁmmnm
violates this policy, is harmfu] to the District or the students, or vialates State or federal law.

CROSS REF. 6:40 (Curriculom Dévelopment), 6:255 (Assembles and Ceremonies)

The idotnates ans not intended to bo part of tie adopeed policy; they should bo resnoved before (e palicy is aoptad.

1 "This policy contaite sn item on which collective barguining may be required. Any palicy that impacts upon wages,
mmmﬂmdmﬂmﬁmnmmngmmw&w
representative, even if fhie policy involves an inhoront manageris] right. Before sidopting this policy, & school board slwyald
review the scope of any claunse on academic freedom contalned in a collective birgsining agrocment.

memmﬁwthanmmmmMMmh
oonstitntional rights of stndants and teachers 1o frec speech and fee ssaocistion. The intent of this policy is %0 inform
stwdents, siaff membere, and the commumity thet the board has eatahlished stendards for the tsaching and discussion of
controversial topics in onder %o avoid cultore wars from being fonght s schnol.

zmmpmwmmmmwmmmmaummum-
Interest in maintaining arder and effective achaol operations, The First Amcadcet “docs ot entitls pimary and sccondary
mmmumumm wmlupk: mﬁmm that depart from the
curticalum sdopted by the school aystem " Seo. : ol Cop,, 474 F3d 477, 480 (hh
Cir. 2007}, N«kmrhmmmuuﬂuumm protectiol MMMMM“M
on & mefier of publin cosoern. See Plckeris igh S Dist. 22 !91 U8, 363 (1968), However, when public
uﬁmwuﬁmﬁmmmMMMmﬁwﬂhm,mmmmmm
mm“mhmmmmmmmw iGazceti v, Cehallos, 547 US. 410
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May/June 2018 6:135

Instruction

Accelerated Placement Program 1

The District provides an Accelerated Placement Program (APP). The APP advances the District’s
goal of providing educational programs with opportunities for each student to develop to his or her
maximum potential.2 The APP provides an educational setting with curriculum options usually
reserved for students who are older or in higher grades than the student participating in the APP.3
APP options include, but may not be limited to: (2) accelerating a student in a single subject; (b) other
grade-level acceleration; and (c) early entrance to kindergarten or first grade.4 Participation in the
APP is open to all students who demonstrate high ability and who may benefit from accelerated
placement. It is not limited to students who have been identified as gifted and talented.5 Eligibility to
participate in the District’s APP shall not be conditioned upon the protected classifications identified
in School Board policy 7:10, Equal Educational Opportunities, or any factor other than the student’s
identification as an accelerated learner.6

The Superintendent or designee shall implement an APP that includes:

1. Decision-making processes that are fair, equitable, and involve multiple individuals, e.g.
District administrators, teachers, and school support personmel, and a student’s

parent(s)/guardian(s);7

2. Notification processes that notify & student’s parent(s)/guardian(s) of a decision affecting a
student’s participation i the APP; and8

3. Asscssment processes that include multiple valid, reliable indicators.9

The Superintendent or designee shall ammually notify the community, parent(s)/guardian(s), students,
and school personnel about the APP, the process for referring a student for possible evaluation for

The fooinctes are niot intended to be part of the adapted policys they should be removed before the policy is adopted.

1 State law requires this subject matter be covered by policy and controls its content. 105 ILCS 5/14A, amended by
P.A. 100-421, eff. 7-1-18 (the Accelerated Placement Act (APA)).

2 Optijonal. Ensure this statement matches the board’s current educational philosophy and cbjectives. See sample policy
6:10, Educational Philesophy and Objecrives.

3105 ILCS 5/14A-17, added by P.A. 100-421, eff. 7-1-18.

4 1d. For high school districts, delete *';-and B satrance-to-kindergarie
between (2) and (b).

Attorneys disagree whether the APA conflicts with 105 ILCS 5/10-20.12 (School year — School age). The APA
requires accelerated placement to include early entrance to kindergarten and early entrance to first grade. 105 ILCS 5/10-
20.12 permits districts to offer early entrance to kindergarten or first grade “based upon an assessment of the student’s
readiness 1o atiend school” 105 ILCS 5/10-20.12 also states that students may enter first grade early when they: (1) are
assessed for readiness; (2) have attended a non-public preschool and continued their education at that school through
kindergarten; (3} were taught in kindergarten by an appropriately certified teacher; and (4) will attain the age of 6 years on
or before December 31. Id. See sample policy 7:50, School Admissions and Student Transfers To and From Non-District
Schools. Consult the board attorney for guidance.

5105 ILCS 5/14A-32(a)(1), added by P.A. 100-421, eff. 7-1-18.

6 105 ILCS 5/14A-25, amended by P.A. 100-421, eff. 7-1-18.

7 105 ILCS 5/14A-32(a)(2), added by P.A. 100-421, eff. 7-1-18, requires that the accelerated placement policy include
“a fair and equitable decision-making process that involves multiple persons and inciudes a student’s parents or guardians”
but does not specify what individuals are to be involved or limit those individuals to district employees. Amend this listing
to align with the local board’s preference.

8 105 ILCS 5/14A-32(a)(3), added by P.A. 100-421, eff. 7-1-18.

9 105 ILCS 5/14A-32(a)(4), added by P.A. 100-421, eff. 7-1-18.

grade” and insert the word “and”
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accelerated placement, and the methods used to determine whether a student is eligible for accelerated
placement.10 Notification may: (a) include varied communication methods, such as student
handbooks and District or school websites; and (b) be provided in multiple languages, as
appropriate.11

LEGAL REF.: 105 ILCS 5/14A.
CROSS REF.: 6:10 (Educational Philosophy and Objectives), 6:130 (Program for the Gifted),

7:10 (Equal Educational Opportunities), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools)

The footnotes are not intsnded to be part of the sdopizd policy; they should be remroved bfors the poiicy is adopied;

10 Optional. 105 ILCS 5/14A-32(b)(1) permits, but does not require “procedures for annuaily informing the community
at-large, including parents or guardians, about the accelerated placement program and the methods used for the identification
of children eligible for accelerated placement.”

11 Optional. 105 ILCS 5/14A docs not require this but it is 2 recommended best practice and aligns with sample policy
7:10, Equal Educational Opportunities.
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8:20 Community Use of School Facilities

School facilities are available to community organizations during non-school hours when such use does not:
(1) interfere with any school function or affect the safety of students or employees, or (2} affect the property or
liability of the School District. The use of school facilities for school purposes has precedence over all other
uses. The District reserves the right to cancel previously scheduled use of facilities by community
organizations and other groups. The use of school facilities requires the prior approval of the Superintendent
or designee and is subject to applicable procedures.

Persons cr community organizations on school premises must abide by the District's conduct rules at all
times, including. but not limited to Board Policy 8:30, Condtict on School Properly, Any person or
organization that engages in conduct prohibited by this policy may be ejected from school property andfor
may be denied use of school facilities in the future. In addition, any person who engages in conduct

rohibited by this policy is also i in nied admission to school r meetings for up io one
calendar r pursuant to the procedures set forth in Board Policy 8:30. Conduct on School Properiy.

[OPTIONAL: Prohibifed conduct involving violence, alcohol, illeqal drugs or weapons shall result in ejection

from school property and denial of requ fo use school facilities in the future.

Student groups, school-related organizations, government agencies, and non-profit organizations are granted
the use of school faciliies at no cost during regularly staffed hours. Fees and costs shall apply during
non-regularly staffed hours and to other crganizations granted use of facilities at any time. A fee schedule and
other terms of use shall be prepared by the Superintendent and be subject to annual approval by the School
Board.

Due to the extensive scope of work and the vacation schedule of custodial staff during the summer months as
the District prepares the buildings for the start of school, use of the facilities is prohibited.
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